Montara Water P.O. Box 370131

8888 Cabrillo Hwy

and Sanitary District  wonter, casaosz.0r31

Serving the Community of Montara and Moss Beach t: 650.728.3545 « f:650.728.8556

To sensitively manage the natural resources entrusted to our care, to provide the people of Montara - Moss Beach with reliable, high —
quality water, wastewater, and trash disposal at an equitable price, and to ensure the fiscal and environmental vitality of the district for
future generations. Be open to providing other services desired by our community.

AGENDA

Regular Meeting

District Board of Directors
8888 Cabirillo Highway
Montara, California 94037

July 16, 2015 at 7:30 p.m.

(Regular Meeting)
CALL TO ORDER
ROLL CALL
PRESIDENT’S STATEMENT
ORAL COMMENTS (items other than those on the agenda)
PUBLIC HEARING
CONSENT AGENDA
4. Approve Minutes for May 21 and May 28, 2015.
2. Approve Financial Statements for May 2015.
3. Approve Warrants for July 1, 2014.
4 SAM Flow Report for May 2015
5. Monthly Review of Current Investment Portfolio.
6. Connection Permit Applications Received.
T Monthly Water Production Report for May 2015.
8. Rain Report.
9. Solar Energy Report.



OLD BUSINESS

1.

Review and Possible Action Concerning Adoption of Proposed PARS Pension Plan.

A. Public Participation Workshop — PARS Pension

i.. Introduction — Staff Report

ii. Public Participation — Members of the public are invited to present information
regarding and discuss the pros and cons of the proposed defined benefit PARS Pension

Plan for the purpose of informing the Board. No Board action will be taken under this
item. The Board will consider the Plan for action under Agenda ltem 1.B.

B. Consideration by Board and Possible Action Concerning Adoption of Proposed PARS

Pension Plan.
NEW BUSINESS
REPORTS
1. Sewer Authority Mid-Coastside Meetings (Harvey)
2. MidCoast Community Council Meeting (Slater-Carter)
3. CSDA Report (Slater-Carter)
4. CCWD, NCCWD Committee Report (Harvey, Huber)
5. Attorney’s Report (Schricker)
6. Directors’ Reports
7. General Manager's Report (Heldmaier)
FUTURE AGENDAS
ADJOURNMENT

PARTICIPATION BY TELECONFERENCE
The following Directors will participate by teleconference in all or a portion of the meeting of the
Board from the following locations:

Director Dwight Wilson - Salt Lake City Marriott, 220 S. State Street, Salt Lake City.

The District has a curfew of 11:00 p.m. for all meetings. The meeting may be extended for one hour by
vote of the Board.



NOTE: In accordance with the Government Code, members of the public may address the Board on specific
agenda items when that matter is discussed by the Board. Any other items of interest that is within the subject
matter jurisdiction of the District may be addressed during the Oral Comments portion of the meeting. Upon
request, this agenda will be made available in appropriate alternative formats to persons with a disability.
Request for a disability-related modification or an accommodation in order to participate in the public meeting
should be made at (650) 728-3545. Materials related to an item on this Agenda submitted to the Board after
distribution of the agenda packet are available in the District Clerk’s office during normal business hours.
Such documents may also be available on the District's web site (www.mwsd.montara.org) subject to staff's

ability to post the documents before the meeting.
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= IMONTARA WATER & SANITARY
DISTRICT

BOARD OF DIRECTORS MEETING
May 21 , 2015

MINUTES

REGULAR SESSION BEGAN AT 7:31 p.m.

CALL TO ORDER

ROLL CALL

Directors Present:  Slater-Carter, Boyd, Wilson and Huber

Directors Absent:  Director Harvey arrived at 7:45 p.m.

Staff Present: General Manager, Clemens Heldmaier
District Clerk, Judy Gromm

Others Present: District Counsel, David Schricker

PRESIDENT’'S STATEMENT —
ORAL COMMENTS -

PUBLIC HEARING-
CONSENT AGENDA-

OLD BUSINESS -

NEW BUSINESS-

1. Review and Possible Action Concerning Leak Adjustment for 385 7t
Street.

General Manager Heldmaier reported the District received a request to
consider an adjustment to the water bill and sewer service charge for 385
7th St. due to a leak. Usage records show regular water usage on a five year
average was 23 HCF during those billing periods which indicates an
excessive usage of 27 HCF.

50 HCF used minus 23 (average = 27 HCF excessive usage

The District has verified the leak has been fixed and high usage ended on
December 8, 2014.
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If determined that the excessive usage did not enter the sewer system, the
customer should be assessed 23 HCF.

The recommendation is to authorize a reduction of the wet weather usage
for 385 7t Street to 32 HCF. Based on last years’ service charge this would
result in a refund of $707.94

Director Slater-Carter moved to authorize a reduction of the wet weather
usage for 385 7t Street to 32 HCF. And to additionally refund $707.94 for
the sewer service charge. Director Wilson seconded the motion.

All Directors were in favor and the motion passed unanimously 5 — 0.
2. Receive Actuarial Valuation for PARS Pension Plan.

General Manager Heldmaier reported staff was directed to examine
procuring a pension program through the Public Agency Retirement System
(PARS). The benefit parameters include a Defined Benefit Plan for all full-
time employees based on 2% @ 62 full formula and at least 5 years of
District service, and final compensation based on the highest include an
employee contribution equal to at least half of the on-going normal cost of
the benefit.

The District asked Bartel Associates to prepare the actuarial evaluation.
Mary Beth Redding will present the actuarial evaluation tonight to the full
Board. Staff will ask the full Board to consider adopting the PARS plan at
the June 4 meeting.

Ms. Redding reported that PARS is not a government agency they are a
private company whose business is to provide pension plans and
investment opportunities for government agencies. They are basically an
alternative to CalPERS, and they have more flexibility then CalPERS.
This gives the District more opportunity to have a pension plan that looks
the way they want it.

Bartel Associates was asked to do an actuarial evaluation on the plan so the
District would be able to distinguish what this was going to cost on both of
the long and short term. This is still a preliminary evaluation because there
is still one piece of information that they do not know yet but this should give
you enough information to help you make your decision.

The Summary included the following:

Definitions:
Benefit Summary:

Questions for the Benefit Summary Section:
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How is this plan different from CalPERS?
PARS Plan is not as generous as the old CalPERS Plan,
but fairly comparable to the new CalPERS Plan.

Is the 2% at 62 a fixed rate?
The Pension Reform Act requires 2% and no more generous than

that.

Does it include the number of years of service?

You will be able to take 2% x the years of service x the final pay.
The Benefit is calculated on the last three years of pay.

You will not be able to retire at earlier than 62 to receive the pension.
You only count the service from now, you do not go back to any
service you had before that date.

Who holds the money?
PARS.

Are they an insurance company?

They are an investment management company.

They hold the money and an actuarial firm such as ours would do
valuations every year to determine if they are holding enough money.

Data Summary:
Actuarial Assumptions and Methods:
Funding Results:

Questions for the Funding Results Section:

Q:
A:
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How does the fund grow from $42,000 to $849,0007?
Each year the cost grows with interest to make the end result of that

amount. That would be total for all employees.

Who covers the rate? The Board is taking on a liability here and | am
wondering if you are going to cover the risk?

We will be looking at this on a yearly basis and make adjustments to
make sure that the District is covered. | am not a PARS
Representative but | can tell you they do have an array of funds and |
think their track record is pretty good for averaging in the long run
rates. PARS rates are more conservative then CalPERS.

Director Slater-Carter noted her concern regarding their investment
strategy and is requesting a PARS Representative come and give a
presentation to the Board and Public.



Ms. Redding explained the rate is never guaranteed, but there will be
an actuarial study on a yearly basis to make sure that plan is
adjusted if necessary.

Explain the vesting period.
If anyone leaves before 5 years of District service, including service
in the past, all they would get back is their contribution plus interest.

>0

Q: Would that significantly change the numbers if we change the vesting
period to 10 years because you want of reward employee for staying.

A: The way these plans are set up are that they are worth very little until
close to retirement age. So there would be very little benefit to that
and you would save very little money doing so.

Can you go over the benefits if the employee leaves before 5 years.
If they leave before 5 years, they will get their money back with 3%
interest.

>0

Are we restricted to 3% or can we be more flexible with that?
I will check into that.

Do we have the flexibility to stop the plan?

The traditional answer in California is this is a vested right of the
employee and you cannot stop the accruals unless you give them
something in equal value.

>0 »p0

A copy of the Actuarial Evaluation will be attached to the approved minutes.

3. Review and Possible Action Concerning Adoption of Water Use
Restriction to Limit Outdoor Irrigation to Twice per Week.

General Manager Heldmaier reported the State Water Resources control
Board (SWRCB) has released final regulations to implement the Governors
executive orders, one of them requiring a 25% reduction of potable water
use in California. The draft regulations call for small water systems to either
implement a 25% reduction in water use compared to 2013 or implement a
restriction to outdoor irrigation to twice per week.

Legal counsel prepared an ordinance that limits outdoor irrigation to twice
per week. If the Board adopt the Ordinance premises within MWSD will be
allowed to irrigate outdoors only Mondays and Fridays.

Director Wilson thinks Mondays and Fridays is very restrictive. Director
Wilson recommends we equalize the burden.

Greg Dieguez, Montara resident noted he would be appreciative to the
flexibility to any two days to irrigate.
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Director Wilson moved to adopt the next ordinance in line, an Ordinance of
the MWSD Declaring Water Shortage Emergency and Prohibiting Certain
Water Usage with the change of twice per week, any two days. Director
Slater-Carter seconded the motion.

All Directors were in favor and the motion passed unanimously.

4. Review and Possible Action Concerning Appointment of District
Representative fo Participate in San Mateo County Sea Level Rise
Vulnerability Assessment Study.

General Manager Heldmaier reported San Mateo County will assess the
impacts of sea level rise and major storm events on the northern San Mateo
Coastline. A kickoff meeting for invite stakeholders is scheduled for June 5.

The county has asked to identify key staff personal as well as an elected
official to participate in the process.

Director Huber has agreed to be the designated representative and Director
Slater-Carter has agreed to be the alternate representative.

REPORTS

1. Sewer Authority Mid-Coastside Meetings — Director Harvey
reported SAM is still looking for an interim Manager. We are still searching
for a new General Manager but for now Clemens is acting General Manager
until we can hire.

An Engineer was hired last week to help staff.

Director Slater-Carter questioned what was happening with the SAM
Budget? General Manager Heldmaier explained it will be up for approval
by the SAM Board one more time. The Addendum has not been approved
by the Board for distribution as of yet.

2. MidCoast Community Council Meeting ~ Director Slater-Carter reported
Big Wave was approved by the Board of Supervisors again. It is appealable
to the Coastal Commission if you send a letter or you can speak at any time
of the process.

3. CSDA Report (Slater-Carter) — Director Slater-Carter reported the next
meeting will be on August 4. It has been requested to talk about the
LAFCO Budget at the next meeting. Martha Poyatos will be attending that
meeting.
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4. CCWD, NCCWD Committee Report — Director Huber reported he had
contacted Ken Coverdell and he declined the offer. Director Huber will now
try to contact Glen Reynolds.

5. Attorney’s Report (Schricker) — Mr. Schricker reported he had attended
the meeting held by the Board of Supervisors regarding the Big Wave
Project. Mr. Schricker further reported he was able to respond to a comment
of the public questioning the provision of water to the project.

6. Directors Report — Director Huber reported he and Director Slater-Carter
had met with the Outreach Committee trying to formulate what kind of a
message they want to present to the ratepayers regarding reinforcing the
efforts the residents have made in conserving water and encourage that
they continue to do so. The District will be able to manage effectively with
the continued support of the community and their conservation efforts.
There will be more discussion regarding this and Director Huber and Slater-
Carter will be bringing more information to the Board as it develops.

7. General Manager’s Report (Heldmaier) — General Manager Heldmaier
reported he was happy the Outreach Committee has become active. Staff
has prepared a newsletter that will be sent out next week with a focus on
what the Outreach Committee discussed today. There is a small piece on
the water exploration the District is taking on right now along with a little
sewer information. General Manager Heldmaier welcomes any further
suggestions for the next newsletter.

FUTURE AGENDAS- Director Slater-Carter requested reports on the Sea Level
Rise Vulnerability Assessment Study be included in future reports section.

REGULAR MEETING ENDED at 8:52 P.M.

Respectfully Submitted,

Signed
Secretary
Approved on the 16™ July 2015
Signed
President
MWSD Minutes 6
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DISTRICT

FINANCE COMMITTE MEETING
MAY 28, 2015

MINUTES

MEETING BEGAN AT 2:10 p.m.

Directors Present: Slater-Carter and Huber

Staff Present: General Manager, Clemens Heldmaier
District Clerk, Judy Gromm

Others Present: District Accountant, Peter Medina
Moss Beach Resident, Bill Kehoe

General Manager Heldmaier reported a draft had been sent to the Finance
Committee last week and noted there had been a few changes mainly due to
the CIP numbers that he had just received and entered into the budget. A
revised copy was handed out and one is attached.

General Manager Heldmaier reviewed the Draft 15/16 Budget with the Finance
Committee. Questions and answers regarding the budget are as follows:

SEWER SIDE:

C. Heldmaier: Due to a 15% reduction in flow numbers, revenue will
decrease approximately $245,000.

K. Slater-Carter: Does the budget before us reflect a 3% rate increase?
C. Heldmaier: Yes

B. Huber: Is concerned about $245,000 less in revenue.

P. Medina: The flows have been lower.

C. Heldmaier:  Specifically during the WWF months.

B. Huber: Are we charging the right amount for sewer service?

C. Heldmaier: We are triple checking the numbers but this could be due to
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residents using less water.

Do we have a flawed model for charging sewer service
charges?

Looking over the way we charge for sewer service charges
would require a rate study. This is a good question, but the
timing is off, we need to move forward. This is a very excepted
practice and about 90% of the districts use this method.

Our job is to make sure these numbers are correct. | will
continue to ask the questions regarding flow numbers. Is the
MWSD SAM assessment increase of 20% accurate?

I do not believe we will see this kind of an increase in next
year's budget.

Questions the 20% increase for personal. Is this what the
projected expenses are going to be for this fiscal year?

With the addition of new staff.

Questions the 20% and how the public will receive this.
Explained, the defined pension plan for the employees are
indicated on another line item. In all actuality it will be 3%.
20% is-an accumulative number.

Questioned the Workman’s Compensation rates.

Explained the rates are going down due to no accidents.
Would like to reward staff for their efforts. Suggested the
General Manager talk to the President of the Board.
Suggests to discuss this further during the GM'’s review.
Suggests the Defined Benefit package is not transparent on
this budget.

Suggested to add a line indicating a note of the defined
pension plan. The way it is noted in the budget it sticks out
and communicates a different message.

Agrees this is not displayed properly. Peter and Clemens will
sit down and adjust to reality. 20% across the board is not
accurate.

Is splitting the GM 50/50 between sewer and water accurate.
Hard question to answer at this time. This depends on future
decisions. For instance, if our sewer staffing changes, | could
spend more time on the sewer side.

Would like to see this not as a plugged in number but more of
an actual in the future.

Questioned the bank fees. Perhaps we should check into this.
First National Bank is a suggestion.

We now have online bill pay that will cost the District

more money in bank fees.

Office Maintenance has doubled. Why?

Carpets and Garage repairs as well.

SAM Capital Assessment, what is this for?

Flow Study, Recycled Water, an addendum that was prepared



and was approved at the last SAM Board meeting.

After a discussion regarding the Sewer Budget and Capital Improvement
Program, the Finance Committee will be recommending a 3% increase in
sewer service charges. There were no other questions regarding the sewer
side.

WATER SIDE:

B. Huber: Why did water sales projection decrease?

P. Medina: These figures are based upon projected current year.
Usage went down and with increasing rates 3%, we are
projecting another decrease in sales with selling less water.

B. Huber: Property Tax, $230,000. How did you come up with that

number?

C. Heldmaier:  This is what we expect to receive in property tax revenues.
The ERAF contributions have been subtracted from that
amount as well. It's hard to predict if we will be getting an
ERAF refund so we are not budgeting for this.

The Finance Committee had no other questions regarding the water side.

EXECUTIVE SUMMARY:

B. Huber: Well written and right tone, but has suggestions regarding
a few changes:

Director Slater-Carter, Director Huber and District Accountant,
Peter Medina went over the Executive Summary and made
minor changes to the wording. The final document will be sent
to the Finance Committee early next week before the
distribution to the Board and Public.

FINANCE COMMITTEE MEETING ENDED at 5:07PM

Respectfully Submitted,

Signed
Secretary
Approved on the 16" of July 2015
Signed
President
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015
TO: BOARD OF DIRECTORS

FROM: Clemens H. Heldmaier, General Manager

SUBJECT: Unaudited Financial Statements = Executive

Summary

Budget vs. Actual = Sewer July through May, 2015 Variances over $2,000:

4440 Inspection Fee, $2,695 above Budget — Four (4) new sewer
connection inspection fees collected in May.

4460 Remodel Fees, $7,594 above Budget — One (1) permit issued in
May.

4610 Property Tax Receipts, $14,765 below Budget — Property tax
remittance of $2,250 was received in May. The amount was split 50/50.
4710 Sewer Service Charges, $20,604 below Budget — Sewer service
charges are budgeted on a smoothed twelve month basis. Budgeted
variance will be eliminated as the fiscal year progresses.

4720 Sewer Service Refunds, Customer, $5,078 above Budget — More
leak reimbursements issued than anticipated.

4760, Waste Collection Revenues, $2,696 above Budget — Every other
month true up payments have been larger than anticipated.

Overall Total Operating Income for the period ending May 31, 2015
was $27,571 below budget.

5270 Information Systems, $2,713 below Budget — Less activity than
anticipated to date.

5400 Legal, $15,544 below Budget — Less activity than anticipated to date.
5550, Postage, $2,550 below Budget — Lower costs than anticipated.

5560 Printing & Publishing, $2,159 below Budget — Less activity than
anticipated to date.

5610 Accounting, $10,348 below Budget — Appears to be a lag in billing.
Bills only received through January activity.

5630 Consulting, $2,361 above Budget — Strategic planning costs paid to
Rauch Communication Consultants are higher than anticipated.

5710, San Mateo Co. Tax Roll Charges, $2,750 below Budget — No
activity to date. Charges are deducted from remittances, reconciliation to
be performed in the future.

5800, Labor, $4,867 below Budget — Employee benefits and worker's
compensation line items have been reduced with less devoted staff.

6170 Claims, Property Damage, $7,024 below Budget — Two (2) liability
claim reimbursement has been issued.

6200 Engineering, $37,079 above Budget — Higher costs than anticipated.



N MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS

FROM: Clemens H. Heldmaier, General Manager

6400 Pumping, $9,464 below Budget — Timing difference. Year-end
accrual makes up difference.

6660 Maintenance, Collection System, $18,337 below Budget — No
activity to date. '

6940 SAM Maintenance, Collection System, $17,708 above Budget - The
District paid Sewer Authority Mid-Coastside for lift station repairs.

6950 SAM Maintenance, Pumping, $20,325 below Budget — Less
expenses than anticipated to-date.

Overall Total Operating Expenses for the period ending May 31, 2015
were $6,485 below Budget.

Total overall Expenses for the period ending May 31, 2015 were
$45,581 below budget. For a net ordinary income of $18,011,
budgeted vs. actual. Actual net ordinary income is $873,679.

7100 Connection Fees, $43,096 below Budget — A total of fourteen (14)
connections have been issued. Seven (7) for new construction and five (7)
for Remodels. Two (2) new connection fees for remodels were sold in
May.

7700 Interest, Employee Loans, $18,218 below Budget — Account is
budgeted on the cash basis, and includes Principal & Interest payments,
therefore leaving the Principal portion as the variance. Principal portion is
reflected on the balance sheet by reducing the receivable.

8075 Sewer, $62,187 above Budget — Three large bills totaling $94,189
were paid in May for the Sewer Capital program for Spot repairs, and
pump station control panel upgrades.

9125 PNC Equipment Lease Interest, $31,567 below Budget — Account is
budgeted on the cash basis, and includes Principal & Interest payments,
therefore leaving the Principal portion as the variance. Principal portion is
reflected on the balance sheet by reducing the liability.

9175 Capital Assessment - SAM, $25,080 above Budget — Treatment
Capital payments of $5,280 paid each month. Payments had initially been
categorized in the Capital Program. However, per review of the Sewer
Authority Mid-Coastside JPA. These costs are not to be capitalized by the
District.

9200 I-Bank Loan, $23,078 below Budget — Account is budgeted on the
cash basis, and includes Principal & Interest payments, therefore leaving
the Principal portion as the variance. Principal portion is reflected on the
balance sheet by reducing the liability.



MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS

FROM: Clemens H. Heldmaier, General Manager

Budget vs. Actual -~ Water July through May, 2015 Variances over
$2,000:

4610 Property Tax Receipts, $195,466 above Budget — Property tax
remittance of $2,250 was received in April. The amount was split 50/50.
Additional ERAF revenue collected has been allocated 100% to the Water
Fund.

4740 Testing, Backflow, $2,324 below Budget — Less test fees to-date
than anticipated.

4810 Water Sales Domestic, $145,520 below Budget — The Pillar Ridge
water system operations began half way through the District’s fiscal year.
The budget was prepared in the belief that activities would begin at the
beginning of the fiscal year.

4850 Water Sales Refunds, Customer, $5,105 below Budget — Minimal
activity to date.

Overall Total Operating Income for the period ending May 31, 2015
was $55,851 above budget.

5190 Bank Fees, $3,762 below Budget — Lower fees than anticipated.
5270 Information Systems, $2,713 below Budget — Less activity than
anticipated to date.

5400 Legal, $16,659 below Budget — Less activity than anticipated to date.
5610 Accounting, $10,348 below Budget — Appears to be a lag in billing.
Bills only received through January activity.

5640 Data Services, $9,044 above Budget — This account was not
budgeted for Water. In May there was a bill paid to Userware, Inc. for
$7,150 for annual project maintenance and support, and web hosting
services. Minimal charges in prior months caused this account to not be
flagged for a variance.

5690 Other Professional Services, $19,425 above Budget — Majority of
costs are associated with the Coastside County Water District/San Vicente
Project which cannot be capitalized. This account was not budgeted for.
5720, Telephone and Internet, $3,608 above Budget — AT&T costs have
risen since the beginning of the calendar year.

5800 Labor, $63,982 below Budget — The District’'s Water Utility has been
operating short staffed for a portion of the fiscal year.

6170 Claims, Property Damage, $9,163 below Budget — No claims to
date.

6180 Communications, $4,861 below Budget — Less activity than
anticipated to date.

6200 Engineering, $11,126 below Budget — The District has seen an
increase in water quality engineering expenses but these costs have been
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015
TO: BOARD OF DIRECTORS
FROM: Clemens H. Heldmaier, General Manager

offset by lack of general engineering expenses that are not to be
capitalized.

6320 Equipment & Tools, Expensed, $8,176 below Budget - less
purchases than anticipated.

6380 Meter Reading, $9,163 below Budget — No activity to date.

6500 Supply, $12,246 below Budget — Water purchases line item is lower
than anticipated.

6600 Collection/Transmission, $10,620 below Budget - Lower
maintenance costs to date than anticipated.

6800 Vehicles, $6,750 below Budget — Lower costs to date than
anticipated in all categories; fuel, equipment and repairs.

6890 Other Operations, $2,004 above Budget — No budget set up for
account. Costs are made up of several small miscellaneous expenses.
Overall Total Operating Expenses for the period ending May 31, 2015
were $71,913 below Budget.

Total overall Expenses for the period ending May 31, 2015 were
$139,491 below budget. For a net ordinary income of $195,341,
budgeted vs. actual. Actual net ordinary income is $902,973.

7100 Connection Fees, $42,528 above Budget — More Water Connections
have been issued to customers than anticipated. A total of twenty (20)
connections have been issued. Nineteen (19) for new construction. One
(1) for remodel. Four (4) new connections issued in May.

7600 Bond Revenues, G.0. $73,379 above Budget — GO bond revenues
received from the County in April. Additional revenue anticipated to pay for
G.0. Bond debt service payment.

8100 Water CIP, $982,250 below Budget — The District is paying progress
payments for the Alta Vista tank project. Total CIP costs are less than
anticipated at this point.

9075 PFP Connection Expenses, $23,039 above Budget — a portion of
these costs represent payment for engineering reviews which customers
have paid a deposit for. A reconciliation will be performed and revenue
from the deposit will be recognized to the extent of expenditure.

9100 Interest Expense G.O. Bonds, $815,134 below Budget - Budget
includes Principal & Interest payments, therefore leaving the Principal
portion as the variance.

9125 PNC Equipment Lease Interest, $31,567 below Budget - Account is
budgeted on the cash basis, and includes Principal & Interest payments,
therefore leaving the Principal portion as the variance. Principal portion is
reflected on the balance sheet by reducing the liability.

9150 SRF Loan, $92,696 below Budget — No re-payment activity to date.



‘; MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS
FROM: Clemens H. Heldmaier, General Manager
RECOMMENDATION:

This is for Board information only
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1:13 PM

6/22/115
Accrual Basis

ASSETS
Current Assets
Checking/Savings
Sewer - Bank Accounts

Wells Fargo Operating - Sewer

LAIF Investment Fund
Capital Reserve
Connection Fees Reserve
Operating Reserve

Total LAIF Investment Fund
Total Sewer - Bank Accounts

Water - Bank Accounts

Wells Fargo Operating - Water

Capital Reserve

Operating Reserve

Restricted Cash
Acq & Improv Fund
Connection Fees Reserve
Cost of Issuance
GO Bonds Fund

Total Restricted Cash
Total Water - Bank Accounts
Total Checking/Savings

Accounts Receivable
Sewer - Accounts Receivable
Accounts Receivable

Total Sewer - Accounts Receivable

Water - Accounts Receivable
Accounts Receivable
Accounts Rec. - Backflow
Accounts Rec. - Water Residents
Unbilled Water Receivables

Total Water - Accounts Receivable
Total Accounts Receivable

Other Current Assets
Maint/Parts Inventory

Total Other Current Assets
Total Current Assets

Fixed Assets
Sewer - Fixed Assets
General Plant
Land
Other Capital improv.
Sewer-Original Cost
Other Cap. Improv.

Total Other Capital Improv.
Seal Cove Collection System
Sewage Collection Facility

Collection Facility - Org. Cost
Collection Facility - Other

Total Sewage Collection Facility

Montara Water & Sanitary District

Funds Balance Sheet
As of May 31, 2015

Sewer Water TOTAL
602,776.39 0.00 602,776.39
3,789,563.62 0.00 3,789,563.62
228,488.00 0.00 228,488.00
255,195.00 0.00 255,195.00
4,273,246.62 0.00 4,273,246.62
4,876,023.01 0.00 4,876,023.01
0.00 459,286.56 459,286.56
0.00 398,249.00 398,249.00
0.00 224,763.00 224,763.00
0.00 436.13 436.13
0.00 122,488.00 122,488.00
0.00 122.94 122.94
0.00 1,255,370.54 1,255,370.54
0.00 1,378,417.61 1,378,417.61
0.00 2,460,716.17  2,460,716.17
4,876,023.01 2,460,716.17  7,336,739.18
6,451.47 0.00 6,451.47
6,451.47 0.00 6,451.47
0.00 24,642.97 24,642.97
0.00 9,111.51 9,111.51
0.00 135,301.00 135,301.00
0.00 208,205.63 208,205.63
0.00 377,261.11 377,261.11
6,451.47 377,261.11 383,712.58
0.00 42,656.32 42,656.32
0.00 42,656.32 42,656.32
488247448  2,880,633.60  7,763,108.08
1,092,847.84 0.00 1,092,847.84
5,000.00 0.00- 5,000.00
685,599.18 0.00 685,599.18
2,564,810.39 0.00 2,564,810.39
3,250,409.57 0.00 3,250,409.57
985,505.00 0.00 995,505.00
1,349,064.00 0.00 1,349,064.00
3,991,243.33 0.00 3,991,243.33
5,340,307.33 0.00 5,340,307.33
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1:13 PM

6/22/15
Accrual Basis

Treatment Facility
Accumulated Depreciation
Total Sewer - Fixed Assets

Water - Fixed Assets
General Plant
Land & Easements
Surface Water Rights
Water Meters
Fixed Assets - Other
Accumulated Depreciation

Total Water - Fixed Assets
Total Fixed Assets

Other Assets
Sewer - Other Assets
Due from Water Fund
Employee Loan
Joint Power Authority
SAM - Orig Collection Facility
SAM - Expansion

Total Joint Power Authority
Total Sewer - Other Assets

Water - Other Assets
Bond Acquisition Cost OID
Bond Issue Cost

Total Water - Other Assets
Total Other Assets
TOTAL ASSETS

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Other Current Liabilities
Sewer - Current Liabilities

Interest Payable
Deposits Payable
PNC Equip. Loan - S/T

Total Sewer - Current Liabilities
Water - Current Liabilities
Interest Payable
Accrued Interest
Deposits Payable

PFP Water Deposits
PNC Equip. Loan - S/T

Total Water - Current Liabilities

Payroll Liabilities
Employee Benefits Payable

Total Payroll Liabilities
Total Other Current Liabilities

Total Current Liabilities

Montara Water & Sanitary District

Funds Balance Sheet
As of May 31, 2015

244,539.84 0.00 244,539.84
-6,417,969.00 0.00 -6,417,969.00
4,510,640.58 0.00  4,510,640.58
0.00 21,984,938.43 21,984,938.43

0.00 734,500.00 734,500.00

0.00 300,000.00 300,000.00

0.00  1,058,985.00  1,058,985.00

0.00 48,171.78 48,171.78

0.00 -7,179,767.00 -7,178,767.00

0.00 16,946,828.21 16,946,828.21
4,510,640.58 16,946,828.21 21,457,468.79
1,173,738.18 000 1,173,739.18
95,459.27 0.00 95,459.27
981,592.00 0.00 981,592.00
1,705,955.08 0.00  1,705,955.08
2,687,547.08 0.00  2,687,547.08
3,956,745.53 0.00  3,956,745.53
0.00 67,408.40 67,408.40

0.00 71,973.35 71,973.35

0.00 139,381.75 139,381.75
3,956,745.53 139,381.75  4,096,127.28
13,349,860.59 19,966,843.56 33,316,704.15
12,268.68 0.00 12,268.68
14,417.00 0.00 14,417.00
2,932.43 0.00 2,932.43
29,618.11 0.00 29,618.11
0.00 59,751.68 59,751.68

0.00 81,799.58 81,799.58

0.00 22,402.04 22,402.04

0.00 4,302.50 4,302.50

0.00 2,932.43 2,932.43

0.00 171,188.23 171,188.23
1,575.17 2,300.03 3,875.20
1,575.17 2,300.03 3,875.20
31,193.28 173,488.26 204,681.54
31,193.28 173,488.26 204,681.54
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113 PM

6/22/115
Accrual Basis

Long Term Liabilities

Sewer - Long Term Liabilities
Accrued Vacations
I-Bank Loan
PNC Equip. Loan - LIT

Total Sewer - Long Term Liabilities

Water - Long Term Liabilities
Accrued Vacations
Deferred on Refunding
Due to Sewer Fund
GO Bonds - LIT
PNC Equip. Loan - LIT
SRF Loan Payable

Total Water - Long Term Liabilities
Total Long Term Liabilities

Total Liabilities

Equity
Sewer - Equity Accounts
Capital Assets Net
Fund Balance - Unrestricted
Retained Earnings

Total Sewer - Equity Accounts

Water - Equity Accounts
Capital Assets Net
Restricted Debt Service

Unrestricted
Retained Earnings

Total Water - Equity Accounts

Equity Adjustment Account
Net Income

Total Equity
TOTAL LIABILITIES & EQUITY

Montara Water & Sanitary District

Funds Balance Sheet

As of May 31, 2015
16,282.33 0.00 16,282.33
866,484.43 0.00 866,464.43
722,142.19 0.00 722,142.19
1,604,888.95 0.00  1,604,888.95
0.00 19,088.15 19,088.15
0.00  -261,800.00  -261,800.00
0.00  1,173,739.18  1,173,739.18
0.00 13,169,294.76 13,169,294.76
0.00 722,142.21 722,142.21
0.00 609,552.51 609,552.51
0.00 15432,016.81 15,432,016.81
1,604,888.95 15432,016.81 17,036,805.76
1,636,082.23 15,605,505.07 17,241,587.30
2,861,800.00 0.00  2,861,800.00
9,192,745.07 0.00  9,192,745.07
-877,787.10 0.00  -877,787.10
11,176,757.97 0.00 11,176,757.97
0.00  1,935608.00  1,935608.00
0.00 147124800  1,471,248.00
0.00  -715800.99  -715800.99
0.00 877,787.10 877,787.10
0.00  3,568,842.11  3,568,842.11
407,585.42 932,051.65  1,339,637.07
120,434.97  -139,555.27 -10,120.30
11,713,778.36  4,361,338.49 16,075,116.85
13,349,860.59 19,966,843.56  33,316,704.15
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS
FROM: Clemens Heldmaier, General Managey
SUBJECT: SAM Flow Report for May 2015

The Sewer Authority Mid-Coastside (SAM) has prepared the following attached
reports for the SAM Board of Directors and the California Regional Water Quality
Control Board:

e Flow Report for May 2015.

e Collection System Monthly Overflow Report — May 2015.

The Average Daily Flow for Montara was 0.256 MGD in May 2015. There was
one reportable overflow due to mechanical and one reportable overflow due to
other in May in the Montara System. SAM indicates there were 0.26 inches of
rain in May 2015.

RECOMMENDATION:

Review and file.

Attachments
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Attachment A
Flow Distribution Report Summary For May 2015
The daily flow report figures for the month of May 2015 have been converted to an Average
Daily Flow (ADF) for each Member Agency. The results are attached for your review.

*Influent flow is calculated using the mid-plant flow meter less process water and trucked in waste

The summary of the ADF information is as follows:

MGD %
The City of Half Moon Bay 0.649 51.3%
Granada Community Services District 0.361 28.5%
Montara Water and Sanitary District 0.256 20.2%
Total 1.266 100.0%
Sewer Authority Mid-Coastside
Monthly Flow Distribution Report, May 2015
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Sewer Authority Mid-Coastside

Monthly Flow Distribution Report

Rain Rain Rain
Date HMB GCSD MWSD Plant Plant Portola Montara
5/1/12015 0.639 0.354 0.248 1.242 0.00 0.00 0.00
51212015 0.607 0.399 0.267 1.273 0.00 0.00 0.00
5/13/2015 0.635 0.414 0.279 1.328 0.00 0.00 0.00
5/4/2015 0.848 0.359 0.253 1.461 0.00 0.00 0.00
5/5/2015 0.806 0.361 0.245 1.413 0.00 0.00 0.00
5/6/2015 0.710 0.348 0.251 1.309 0.00 0.00 0.00
5/7/2015 0.579 0.344 0.244 1.167 0.00 0.00 0.00
5/8/2015 0.609 0.352 0.246 1.207 0.00 0.00 0.00
5912015 0.681 0.378 0.267 1.326 0.00 0.00 0.00
5/10/2015 0.658 0.402 0.285 1.345 0.00 0.00 0.00
5/11/2015 0.642 0.357 0.253 1.252 0.00 0.00 0.00
5/12/2015 0.542 0.349 0.246 1.137 0.00 0.00 0.00
5/13/2015 0.613 0.346 0.248 1.208 0.00 0.00 0.00
5/14/2015 0.546 0.342 0.246 1.134 0.00 0.00 0.00
5/15/2015 0.687 0.346 0.244 1.277 0.00 0.00 0.00
5/16/2015 0.641 0.386 0.270 1.297 0.00 0.00 0.00
5/17/2015 0.642 0.396 0.290 1.328 0.00 0.00 0.00
5/18/2015 0.691 0.341 0.254 1.286 0.00 0.00 0.00
5/19/2015 0.542 0.334 0.242 1.119 0.00 0.00 0.00
5/20/2015 0.636 0.327 0.247 1.211 0.00 0.00 0.00
5/21/2015 0.591 0.327 0.249 1.167 0.04 0.01 0.03
5/22/2015 0.671 0.345 0.246 1.262 0.00 0.00 0.00
5/23/2015 0.639 0.381 0.263 1.283 0.00 0.00 0.01
5/24/2015 0.674 0.388 0.260 1.322 0.04 0.01 0.02
5/25/2015 0.726 0.397 0.287 1.410 0.04 0.04 0.04
5/26/2015 0.577 0.339 0.252 1.169 0.03 0.03 0.06
5/27/2015 0.665 0.337 0.241 1.243 0.00 0.00 0.01
5/28/2015 0.608 0.330 0.246 1.184 0.01 0.00 0.05
5/29/2015 0.686 0.337 0.237 1.260 0.04 0.02 0.04
5/31/2015 0.685 0.392 0.282 1.359 0.00 0.00 0.00
Totals 19.473 10.818 7.688 37.980 0.20 0.11 0.26
Summary
HMB GCSD MWSD Plant
Minimum 0.542 0.327 0.237 1.119
Average 0.649 0.361 0.256 1.266
Maximum 0.848 0.414 0.290 1.461

Distribution 51.3% 28.5% 20.2%  100.0%



Sewer Authority Mid-Coastside
Monthly Flow Distribution Report, May 2015
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MONTARA WATER AND SANITARY
. DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS

FROM: Clemens Heldmaier, General Manager

SUBJECT: Review of Current Investment Portfolio

The District’s Investment Policy and Guidelines requires that the Board review
the status of the current investment portfolio. The following summarizes the

status of these accounts:

> The District has most of its idle sewer funds deposited in the State
of California’s Local Agency Investment Fund (LAIF). The Monthly
Average interest rate for May 2015 was 0.299%.

> The District has one checking account with Wells Fargo Bank for
Water and Sewer Funds that is largely backed by Federal securities.

RECOMMENDATION:

District staff attempts to cash manage idle funds in LAIF as long as possible
before transferring to the Wells Fargo checking accounts for disbursements.



MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS ﬂ
FROM: Clemens Heldmaier, General Manage{A
SUBJECT: Connection Permit Applications Received

As of July 16, 2015 the following new Sewer Connection Permit applications
were received since the last report:

Date of Property Site Address Home
Application Owner Size

As of July 16, 2015 the following new Water (Private Fire Sprinkler)
Connection Permit applications were received since the last report:

Date of Property Site Address Home
Application Owner Size
6/24/2015 Noto Yoshiaki 25 Bernal SFD

As of July 16, 2015 the following new Water Connection Permit applications
were received since the last report:

Date of Property Site Address | Home Type of
App. Owner Size | Connection
6/24/2015 | Noto Yoshiaki | 25 Bernal SFD
RECOMMENDATION:

No action is required. This is for Board information only.



MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16", 2015

TO: BOARD OF DIRECTORS

FROM: Clemens Heldmaier, General Manager

SUBJECT: Monthly Water Production Report

The attached two charts summarize the monthly water production for the District.
The first shows a consolidated report from all sources by month. The second
shows each water source the District uses, both wells and surface water. The
production is shown in gallons of water produced.

RECOMMENDATION:

No action is required. This information is presented for the Board’'s information
only.

Attachments
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16", 2015

TO: BOARD OF DIRECTORS

FROM: Clemens Heldmaier, General Manager

SUBJECT: Rain Report

The attached chart shows the monthly rainfall at the Alta Vista Treatment Plant
for the current and prior fiscal years along with the seven year average of rainfall.

RECOMMENDATION:

No action is required. This is presented for the Board’s information only.

Attachment
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16", 2015

TO: BOARD OF DIRECTORS

FROM: Clemens Heldmaier, General Manager

SUBJECT: Monthly Solar Energy Report

The attached chart summarizes the monthly solar production at the Alta Vista
Array. Since the installation of the solar panels the District produced 34908 kWh

and saved 59302 Ibs of COx.

RECOMMENDATION:

No action is required. This information is presented for the Board’s information
only.

Attachments
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MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of: July 16, 2015

TO: BOARD OF DIRECTORS
FROM: Clemens Heldmaier, General Manager
SUBJECT: Review and Possible Action Concerning

Adoption of Proposed PARS Pension Plan.

This item was brought to the Board for consideration in open session on June 4,
2015. Members of the Public raised concerns that the Board wished to further
review and address in a workshop style meeting. Staff invited representatives
from PARS, Bartel (actuarial firm), and Austris Rungis, the District’s labor
consultant to present the details and financial implications of the suggested
defined benefit plan. Following the initial presentations questions from board and
public will be addressed. As final step an action item has been noticed to allow
for board decision on the adoption of the plan.

Staff was directed to examine procuring an pension program through the Public
Agency Retirement System (PARS). The benefit parameters include a Defined
Benefit Plan for all full-time employees based on 2% @ 62 full formula and at
least five (5) years of District service, and final compensation based on the
highest average consecutive thirty six (36) months (3 years) of compensation
with the District. Parameters include an employee contribution equal to at least
half of the on-going normal cost of the benefit.

The PARS plan offers flexibility in investment, benefit, and design choices;
security in safeguarding assets; control at the District level;, service from an
experienced and dedicated team; and integrity on a long term commitment to
helping serve the public interest. The PARS Trust is administered by PARS
using US Bank as the Trustee. US Bank was chartered in 1863 and is the 5th
largest commercial bank in the United States. HighMark Capital Management (a
wholly owned subsidiary of Union Bank) will serve as investment manager.

PARS offers Defined Benefit Plans under the Internal Revenue Code (IRC)
401(a) for over 600 member agencies and over 1,200 different retirement plans
under their administration. Some of the local agencies utilizing PARS plans
include City of Pacifica, City of Brisbane and City of San Carlos. Under PARS,
the ability to design a more flexible plan that meets the specific needs of the
District and its employees was possible. It also offers the District more stability in
the attraction and retention of its valuable employees and fiscal constraints
otherwise mandated under the CalPERS plan. In considering the PARS
retirement alternative, staff reviewed benefit options based on Board direction



MONTARA WATER AND SANITARY
DISTRICT AGENDA

For Meeting Of. July 16, 2015

TO: BOARD OF DIRECTORS

FROM: Clemens Heldmaier, General Manager

and requested a full actuarial through Bartel Associates. The results of the
valuation were earlier made available for public review.

At the last meeting the actuarial valuation for the PARS Plan for the District was
received. The plan provisions are:

a.

b.

All full-time employees are included in the plan employed on or after July
1, 2015;

Benefit service is based on District years of service credit earned after
July 1, 2015; purchases of past service credit rendered prior to July 1,
2015 is available but must be paid for by the employee;

Vesting service is 5 years of District service;

Employee contribution of 50% is required;

Final average compensation is the average of the highest thirty-six (36)
months of compensation (not to exceed amounts prescribed by CA Govt
Code Section 7522.10(c));

Employee is eligible for the benefit upon meeting the minimum age of 62,
completing 5 years service with the District;

No disability benefit under this plan, other than the return of the employee
contribution with 3% interest per annum;

The plan provides a pre-retirement death benefit to spouses or registered
domestic partners of the employees who met the age and service
condition for retirement;

Employees who terminate employment with the District but do not meet
vesting requirements will receive a refund of their contributions with 3%
interest per annum;

The Plan is a life-only annuity;

The Plan payment will increase by 2% annually for cost of living.

RECOMMENDATION:

Staff recommends to the Board of Directors adoption of the Public Agency
Retirement System (PARS) Defined Benefit Plan Resolution.



RESOLUTION NO.

RESOLUTION OF THE MONTARA WATER AND SANITARY
DISTRICT APPROVING AND ADOPTING PUBLIC AGENCY
RETIREMENT SYSTEM TRUST AND DEFINED BENEFIT PLAN
AND APPOINTING GENERAL MANAGER AS PLAN
ADMINISTRATOR

WHEREAS, this Board has determined that it is in the best interest of the
Montara Water and Sanitary District (“District”) and its employees to provide a
defined benefit plan for eligible employees; and

WHEREAS, the District is eligible to be a member of the Public Agency

Retirement System (“PARS”) Trust, which has made available a defined benefit

plan qualifying under the relevant sections of the Internal Revenue Code and

the California Government Code;

NOW THEREFORE, BE IT RESOLVED BY THE BOARD, MONTARA
WATER AND SANITARY DISTRICT, A PUBLIC AGENCY IN THE COUNTY OF
SAN MATEO, CALIFORNIA, AS FOLLOWS:

1. The PARS Trust, including the Montara Water and Sanitary District PARS
Defined Benefit Plan (“Plan”) is hereby approved and adopted effective July 1, 2015.

2. Pursuant to Internal Revenue Code Section 414(h)(2) this Board hereby
authorizes the District to “pick up” employee contributions to the Plan on behalf of
Plan participants.

3. The General Manager or his/her successor or his/her designee is hereby
appointed as the District’'s Plan Administrator.

4. The District's Plan Administrator is hereby authorized and directed to
execute all necessary or appropriate documents on behalf of the District to maintain
the District's participation in the PARS Trust and implement the Plan and to take such
additional actions likewise necessary or appropriate to maintain PARS’ compliance
with pertinent regulations issued or as may be issued in administering the Plan.

President, District Board
Montara Water and Sanitary District

1
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RESOLUTION NO.

RESOLUTION OF THE MONTARA WATER AND SANITARY
DISTRICT APPROVING AND ADOPTING PUBLIC AGENCY
RETIREMENT SYSTEM TRUST AND DEFINED BENEFIT PLAN
AND APPOINTING GENERAL MANAGER AS PLAN
ADMINISTRATOR

COUNTERSIGNED:

Secretary, Montara Water and Sanitary District

| HEREBY CERTIFY that the foregoing Resolution No. was duly and
regularly adopted and passed by the Board of the Montara Water and Sanitary
District, San Mateo County, California, at a Regular Meeting thereof held on the 16t
day of July 2015, by the following vote:

AYES, Directors:
NOES, Directors:

ABSENT, Directors:

Secretary, Montara Water and Sanitary District

ResAprvPARSDefndBeneftPin060415



AGREEMENT FOR ADMINISTRATIVE SERVICES

This agreement (“Agreement”) is made this day of , 2015,
between Phase Il Systems, a corporation organized and existing under the laws of the State of
California, doing business as Public Agency Retirement Services (hereinafter “PARS™) and

the Montara Water and Sanitary District (“Agency™).

WHEREAS, Agency is desirous of retaining PARS, as Trust Administrator to the PARS
Trust, to provide administrative and consulting services with respect to the Montara Water
and Sanitary District PARS Defined Benefit Plan (“Plan”);

NOW THEREFORE, THE PARTIES AGREE:

1.

Services. PARS will provide the services pertaining to the Plan as described in the
exhibit attached hereto as “Exhibit 1A (“Services”) in a timely manner, subject to the
further provisions of this Agreement.

Fees for Services. PARS will be compensated for performance of the Services as
described in the exhibit attached hereto as “Exhibit 1B :

Payment Terms. Payment for Services will be remitted directly from Plan assets unless
otherwise stated in Exhibit 1B. In the event that the Agency chooses to make payment
directly to PARS, it shall be the responsibility of the Agency to remit payment directly to
PARS based upon an invoice prepared by PARS and delivered to the Agency. If
payment is not received by PARS within thirty (30) days of the invoice delivery date, the
balance due shall bear interest at the rate of 1.5% per month. If payment is not received
from the Agency within sixty (60) days of the invoice delivery date, payment plus
accrued interest will be remitted directly from Plan assets, unless PARS has previously
received written communication disputing the subject invoice that is signed by a duly
authorized representative of the Agency.

Fees for Services beyond Scope. Fees for services beyond those specified in this
Agreement will be billed to the Agency at the rates indicated in the PARS’ standard fee
schedule in effect at the time the services are provided and shall be payable as described
in Section 3 of this Agreement. Before any such services are performed, PARS will
provide the Agency with a detailed description of the services, terms, and applicable rates
for such services. Such services, terms, and applicable rates shall be agreed upon in
writing and executed by both parties.

Information Furnished to PARS. PARS will provide the Services contingent upon the
Agency’s providing PARS the information specified in the exhibit attached hereto as
“Exhibit 1C” (“Data”). It shall be the responsibility of the Agency to certify the
accuracy, content and completeness of the Data so that PARS may rely on such
information without further audit. It shall further be the responsibility of the Agency to
deliver the Data to PARS in such a manner that allows for a reasonable amount of time
for the Services to be performed. Unless specified in Exhibit 1A, PARS shall be under
no duty to question Data received from the Agency, to compute contributions made to the
Plan, to determine or inquire whether contributions are adequate to meet and discharge

Page 1



10.

liabilities under the Plan, or to determine or inquire whether contributions made to the
Plan are in compliance with the Plan or applicable law. In addition, PARS shall not be
liable for non-performance of Services to the extent such non-performance is caused by
or results from erroneous and/or late delivery of Data from the Agency. In the event that
the Agency fails to provide Data in a complete, accurate and timely manner, and pursuant
to the specifications in Exhibit 1C, PARS reserves the right, notwithstanding the further
provisions of this Agreement, to terminate this Agreement upon no less than ninety (90)
days written notice to the Agency.

Suspension of Contributions. In the event contributions are suspended, either
temporarily or permanently, prior to the complete discharge of PARS’ obligations under
this Agreement, PARS reserves the right to bill the Agency for Services under this
Agreement at the rates indicated in PARS’ standard fee schedule in effect at the time the
Services are provided, subject to the terms established in Section 3 of this Agreement.
Before any such Services are performed, PARS will provide the Agency with written
notice of the subject Services, terms, and an esumate of the fees therefore

Records. During the term of this Agxeement and for a period of ﬁve (5) years after
termination of this Agreement, PARS shall provide duly authorized representatives of the
Agency access to all records and material relating to the calculation of PARS’ fees under
this Agreement. Such access shall include the right to inspect, audit and reproduce such
records and material and to verify reports furnished in compliance with the provisions of
this Agreement. All information so obtamed shall be accorded confidential treatment as
provided under apphcable law.

Confidentiality. Wlthout the Agency s consent, PARS shall not disclose any
information relating to the Plan except to duly authorized officials of the Agency and to
parties retained by PARS to perform specific services within this Agreement. The
Agency shall not disclose any information relating to the Plan to individuals not
employed by the Agency w1thout the prior written consent of PARS, except as such
dlsclosures may be. requlred by apphcable law.

Independent Contractor. PARS is and at all times hereunder shall be an independent
contractor. As such, neither the Agency nor any of its officers, employees or agents shall
have the power to control the conduct of PARS, its officers, employees or agents, except
as specifically set forth and provided for herein. PARS shall pay all wages, salaries and
other amounts due its employees in connection with this Agreement and shall be
responsible for all reports and obligations respecting them, such as social security,
income tax withholding, unemployment compensation, workers’ compensation and
similar matters.

Indemnification. PARS and Agency hereby indemnify each other and hold the other
harmless, including their respective officers, directors, employees, agents and attorneys,
from any claim, loss, demand, liability, or expense, including reasonable attorneys’ fees
and costs, incurred by the other as a consequence of PARS or Agency’s, as the case may
be, acts, errors or omissions with respect to the performance of their respective duties
hereunder.
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11.

12.

13.

14.

15.

16.

17.

Compliance with Applicable Law. The Agency shall observe and comply with federal,
state and local laws in effect when this Agreement is executed, or which may come into
effect during the term of this Agreement, regarding the administration of the Plan.
PARS shall observe and comply with federal, state and local laws in effect when this
Agreement is executed, or which may come into effect during the term of this
Agreement, regarding Plan administrative services provided under this Agreement,

Applicable Law. This Agreement shall be governed by and construed in accordance
with the laws of the State of California. In the event any party institutes legal
proceedings to enforce or interpret this Agreement, venue and Jurlsdlctlon shall be in any
state court of competent jurisdiction. Lo

Force Majeure. When a party’s nonperformance hereunder was beyond the control and
not due to the fault of the party not performing, a party shall be excused from performing
its obligations under this Agreement during the time and to the extent that it is prevented
from performing by such cause, including but not limited to: any incidence of fire, flood,
acts of God, acts of terrorism or war, commandeermg of material, products plants or
facilities by the federal, state or local government, or a matenal act or omission by the

other party.

Ownership of Reports and Documents. The originals of all letters, documents, reports,
and data produced for the purposes of this Agreement shall be delivered to, and become
the property of the Agency. Copies may be made for PARS but shall not be furnished to
others without written authorization from Agency.

Designees. The Plan Administrator of the Agency, or their designee, shall have the
authority to act for and exercise any of the rights of the Agency as set forth in this
Agreement, subsequent to and in accordance with the written authority granted by the
Governing Board of the. Agency, a copy of which writing shall be delivered to PARS.
Any officer of PARS, or his or her designees, shall have the authority to act for and
exercise any of the rlghts of PARS as set forth in this Agreement.

Notlces All notices hereunder and communications regarding the interpretation of the
terms of thls Agreement, or changes thereto, shall be effected by delivery of the notices
in person or by depositing the notices in the U.S. Mail, registered or certified mail, return
receipt requested, postage prepaid and addressed as follows:

(A) To PARS: PARS; 4350 Von Karman Avenue, Suite 100, Newport Beach, CA
92660; Attention: President

(B) To Agency: Montara Water and Sanitary District; 8888 Cabrillo Highway,
Montara, CA 94037; Attention: General Manager

Notices shall be deemed given on the date received by the addressee.

Term of Agreement. This Agreement shall remain in effect for the period beginning
July 1, 2015 and ending June 30, 2018 (“Term”). This Agreement will continue
unchanged for successive twelve-month periods following the Term unless either party
gives written notice to the other party of the intent to terminate prior to ninety (90) days
before the end of the Term.
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18.

19.

20.

21.

22.

23.

Amendment. This Agreement may not be amended orally, but only by a written
instrument executed by the parties hereto.

Entire Agreement. This Agreement, including exhibits, contains the entire
understanding of the parties with respect to the subject matter set forth in this Agreement.
In the event a conflict arises between the parties with respect to any term, condition or
provision of this Agreement, the remaining terms, conditions and provisions shall remain
in full force and legal effect. No waiver of any term or condition of this Agreement by
any party shall be construed by the other as a continuing waiver of such term or
condition.

Attorneys Fees. In the event any action is taken by a party hereto to enforce the terms
of this Agreement, the prevailing party therein shall be entxtled to receive its reasonable

attorney’s fees.

Counterparts. This Agreement may be executed in any number of counterparts, and in
that event, each counterpart shall be deemed a complete original and be enforceable
without reference to any other counterpart.

Headings. Headings in this Agreement are for convenience only and shall not be used to
interpret or construe its provisions. .

Effective Date. This Agreement shall be effective on the date first above written, and
also shall be the date the Agreement is executed

AGENCY:
BY: L. W

~ Clemens Heldmaier
TITLE: GeneralkManagere
DATE: |
PARS:
BY: L

Tod Hammeras

TITLE: Chief Financial Officer
DATE:
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EXHIBIT 1A

SERVICES

PARS will provide the following services for the Montara Water and Sanitary District PARS
Defined Benefit Plan:

1. Plan Installation Services:

(A) Assisting appropriate Agency personnel to finalize Plan provisions, implementation
timelines, benefit communication strategies, data reporting and contribution
submission requirements;

(B) Providing the necessary analysis and advisory serv1ces to finalize these elements of
the Plan;

(C) Providing the documentation needed to establish the Plan to be reviewed and
approved by Agency legal counsel. Resulting final Plan document must be approved
by the Agency prior to the commencement of PARS Plan Admmlstratlon Services
outlined in Exhibit 1A, paragraph 2 below;

(D) Upon Agency authorization, preparing and submitting application to the Internal
Revenue Service for a determination that the Plan is qualified (the application fee
and any legal fees incurred associated with the filing of the application shall be paid
by the Agency). Such fees will not . be charged to the Agency without prior
authorization by the Plan Admlmstrator ‘

2. Plan Administration Services:

(A) Monitoring the receipt of Plan contrlbutlons made by the Agency to the trustee of the
PARS Trust Program (“Trustee”) based upon information received from the Agency
and the Trustee; ’

(B) Performing pen‘odic accounting of Plan assets, including the allocation of
employer/employee contributions, distributions, investment activity and expenses (if
applicable), based upon information received from the Agency and/or Trustee;

(C) Acting as ongoing"‘liaison between the Participant and the Agency in regard to
distribution payments, which shall include use by the Participants of toll-free
telephone communication to PARS;

(D) Producing benefit illustrations and processing enrollments;

(E) Coordinating the processing of Participant distribution payments pursuant to
authorized written Agency certification of distribution eligibility, authorized direction
by the Agency, and the provisions of the Plan, and, to the extent possible, based upon
Agency-provided Data;

(F) Directing Trustee to liquidate Plan assets (if necessary) and make Participant
distribution payments, and providing required tax filings regarding said distribution
payments;
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(G) Notifying the Trustee of the amount of Plan assets available for further investment
and management, or, the amount of Plan assets necessary to be liquidated in order to
fund Participant distribution payments;

(H) Coordinating actions with the Trustee as directed by the Plan Administrator within
the scope of this Agreement;

(I) Preparing and submitting a monthly report of Plan activity to the Agency, unless
directed by the Agency otherwise;

(J) Preparing and submitting an annual report of Plan activity to Participants and to the
Agency; :

(K) Coordinating and selecting a licensed actuary to perform actuarial valuation on a
periodic basis to comply with state and federal laws (the actuar1a1 certification fee for
which shall be paid by the Agency);

(L) Preparing and submitting the Annual Report of Financial Transactions to the
California State Controller, as required by law, for the PARS Trust Program,
including the required certified audit of the PARS Trust. ~

. Plan Compliance Services: Preparing draft amendments and other associated documents
to the Plan or Trust, as required by federal and state regulatory agencies, to be reviewed
and approved by Agency’s legal counsel. As directed by the Agency, PARS shall
coordinate the filings of any Plan amendments and restatements with the corresponding
federal and state regulatory agencies. .

. PARS is not hcensed to prov1de and does not offer tax, accounting, legal, investment or
actuarial advice.
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EXHIBIT 1B

FEES FOR SERVICES

PARS will be compensated for performance of Services, as described in Exhibit 1A based
upon the following schedule:

(A) An optional IRS Letter of Determination fee payable directly to the Internal Revenue
Service (IRS) based on current IRS rates at the time of filing;

(B) A one-time set-up fee upon implementation of Plan of $3,000.00 (“Set-up Fee”),
which shall be paid directly by the Agency to PARS; ‘

(C) A monthly fee of $750.00 (“Monthly Fee™) commencmg on July 1, 2015 which shall
be pald directly by the Agency to PARS, and subgect to an annual 3% increase every

July 1% beginning in 2016;

(D) A fee equal to actuarial expenses charged to PA‘RS by an outside contractor for an
actuarial valuation of the Agency’s Plan (“Actuarial Valuation Fee”);

(E) A fee equal to the out of pocket costs charged to PARS by an outside contractor for
formatting contribution data to a suitable electronic format, charged only if the
contribution data received by PARS from the Agency is not sent electronically
(Excel, CSV, TXT, or other approved format) (“Data Processing Fee”);

(F) A fee equal to any IRS application feeéand or legal fees incurred related to any
federal or state requlred Plan compliance changes Such fees will not be charged to
the Agency wnhout prlor authorlza‘uon by the Plan Administrator.
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EXHIBIT 1C

DATA REQUIREMENTS

PARS will provide the Services under this Agreement contingent upon receiving the
following information:

1. Participant Data (Submitted By Agency)
(A) Participant’s Legal Name
(B) Participant’s Position
(C) Participant’s Birth Date
(D) Participant’s Hire Date
(E) Participant’s Salary
(F) Years of Agency Service
(G) Retirement Date
2. Contribution Data — (Submitted By Agency)
(A) Agency Name T
(B) Employee’s Legal Name -
(C) Employee’s Social Security Number 1
(D) Payroll Date = E
(E) Employee chntributioﬁ Amount
3. Executed Legal Ddcﬁinents (Submitted by Agency)
(A) Certified Resolution | |
(B) PARS Trust Adoption Agreement
(C) Plan Document
(D) Trustee Investment Forms
4. Application for PARS Beheﬁt Form (Submitted by Agency)
. Completed Enrollment Forms (Submitted by Participant)
(A) Enrollment Form

W

(B) Beneficiary Designation Form
(C) Tax Withholding Request Form
(D) Proofof Age
6. Other information pertinent to the Services as reasonably requested by PARS.
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| HicEMARK®

CAPITAL MANAGEMENT

' .}_IIPAiR'S‘_‘_bJI‘ EﬁélFll.Z:l?“‘Ii’-’
 CONSERVATIVE

AS OF MARCH 31, 2015

2
1
1
1

WHY THE PARS DIVERSIFIED
CONSERVATIVE PORTFOLIO?

(=

INVESTMENT OBJECTIVE

Comprehensive investment Solution

HighMark® Capital Management, Inc.’s (HighMark)
diversified investment portfolios are designed to
balance return expectations with risk tolerance.
Key features include: sophisticated asset allocation
and optimization techniques, four layers of
diversification (asset class, style, manager, and
security), access to rigorously screened, top tier
money managers, flexible investment options, and
experienced investment management.

Rigorous Manager Due Diligence

Our manager review committee utilizes a rigorous
screening process that searches for investment
managers and styles that have not only produced
above-average returns within acceptable risk
parameters, but have the resources and commitment
to continue to deliver these results. We have set high
standards for our investment managers and funds.
This is a highly specialized, time consuming approach
dedicated to one goal: competitive and consistent
performance.

Flexible Investment Options

In order to meet the unique needs of our clients,

we offer access to flexible implementation strategies:
HighMark Plus utilizes actively managed mutual
funds while Index Plus utilizes index-based securities,
including exchange-traded funds. Both investment
options leverage HighMark’s active asset allocation
approach.

Risk Management

The portfolio is constructed to control risk through
four layers of diversification — asset classes (cash,
fixed income, equity), investment styles (large cap,
small cap, international, value, growth), managers
and securities. Disciplined mutual fund selection and
monitoring process helps to drive return potential
while reducing portfolio risk.

Efficient Frontier

To provide a consistent level of
inflation-protected income over
the long-term. The major portion
of the assets will be fixed income
related. Equity securities are
utilized to provide inflation
protection.

Capital Appreciation
Balanced

Moderately Conservative

Reward (Rate of Return)

Conservative

Risk (Standard Deviation)

£

- ¥
FOLIO

E
i

A\LLOCATION — CONS

Strategic Range Policy Tactical
Equity 5-20% 15% 15%
Fixed Income 60-95% 80% 80%
Cash 0-20% 5% 5%
{Gross of investment Managemeni Fees, but

-

ANNUALIZED TOTAL RETURNS Net of Embedded Fund Fees)

HighMark Plus (Active) Index Plus (Active)

Current Quarter* 1.85% Current Quarter* 1.45%
Blended Benchmark™* 1.47% Blended Benchmark™* 1.47%
Year To Date* 1.85% Year To Date* 1.45%
Blended Benchmark* 1.47% Blended Benchmark* 1.47%
1 Year 4.45% 1 Year 4.40%
Blended Benchmark 4.84% Blended Benchmark 4.84%
3 Year 4.64% 3 Year 4.23%
Blended Benchmark 4.07% Blended Benchmark 4.07%
5 Year 5.18% 5 Year 4.89%
Blended Benchmark 4.49% Blended Benchmark 4.49%
10 Year 5.14% 10 Year 4.70%
Blended Benchmark 4.53% Blended Benchmark 4.53%

* Retums less than 1-year are not annualized. **Breakdown for Blended Benchmark: 7.5% S&P500, 1.5% Russell Mid Cap, 2.5%
Russell 2000, 1% MSCI EM FREE, 2% MSCI EAFE, 52.25% BC US Agg, 25.75% ML 1-3 Yr US Corp/Gov't, 2% US High Yield
Master Il, 0.5% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 12% S&P 500; 1%
Russell 2000, 2% MSCI EAFE, 40% ML 1-3 Year Corp./Govt, 40% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended
benchmarks were 15% S&P 500, 40% ML 1-3YT Corp/Gov, 40% BC Agg, and 5% Citi 1 Mth T-Bill.

HighMark Plus (Aciive) Index Plus (Passive)
2008 -9.04% 2008 -6.70%
2009 15.59% 2009 10.49%
2010 8.68% 2010 7.67%
2011 2.19% 2011 3.70%
2012 8.45% 2012 6.22%
2013 3.69% 2013 3.40%
2014 3.88% 2014 4.32%
PORTFOLIO FACTS
HighiMark Plus (Active) Index Plus (Passive)
Inception Data 07/2004 Inception Data 07/2004
No of Funds in Portfolio 20 No of Funds in Portfolio 14

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results.
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San:Erancisco, €A 94104
800.582.4734
www:highmarkcapital:com

ABOUT THE ADVISER

HighMark® GapitalManagement, Inc. {HighMark) has

over 90years (incliding predecessor organizations) of
institutional money'management experience with more

than $15.2 billionin assets Under management. HighMark
has along term disciplined approach to moneymanagement
and currently manages assets for a\wide array of clients.

ABOUT THE PORTFOLIO MANAGEMENT TEAM

Andrew Brown, CEA®

Senior Portfolio Manager

Investment Experience! since 1994

HighMark Tenure: since 1997

- Education: MBA University of Southern California;
- BA, University of Southern Califernia

Kevin Churchill, CEA®, CFP®
Senior PortfolioManager
Investment Expetience: since 1996
HighMark Tenure: since 2012
Education: MS, Seattle University;
BS, University of Puget Sotind

Salvatore “Tory Milazzo lil; CFA®
SeniorPaortfolio Manager
investment Experience: since 1991
HighMark Tienute: since 2014
Education: BA, Colgate University

J. Kejth Stribling, CEA

Seniar Portfolio Manager

* Investment Experiencessince 1985
HighMark Tentire: since 1995

Education: BAYStetsen University

- Christiane Tsuda

 Senior PortfolioManagen

" Investment Experiences since 1987
HighMark Tentire: since 2010

Education: BA, International Christian‘University, Tokyo

- Matthew Webber, CFA®

- Senior PortfalioManager ‘

Investment Experience: since 1995

. HighMark Tenure: singe 2011

Education: BA; tniversity of California, Sania Barbara

" Anne Wimmer, CEA®
" Senior Portfolio Managern
- Investment Experience: since 1987
HighMark Tentire: since 2007 ,
Education: BA; Universityof Galifornia) Santa Barbara

(S AssetAllocation ‘Comm'iitee
* NumberofiMemberst 14

SAMPLE HOLDINGS

HighMark Plus {Active}

Columbia Contrarian Core Z

T. Rowe Price Growth Stock

Columbia Small Cap Value Il Z

T. Rowe Price New Horizons
Nationwide Bailard International Equities
Nationwide HighMark Bond

Vanguard Short-Term Invest-Grade Adm
Loomis Sayles Value Y

PIMCO Total Return

Dodge & Cox International Stock

MFS International Growth |

Sentinel Common Stock |

First American Prime Obligation Z
TIAA-CREF Mid Cap Value

Ivy Mid Cap Growth

Harbor Capital Appreciation

Schroder Emerging Market Equity

v

index Plus {Passive)

iShares S&P 500

iShares S&P 500/Value

iShares S&P 500/Growth

iShares S&P Small Cap 600 Value
iShares S&P Small Cap 600 Growth
iShares MSCI EAFE

iShares Russell Midcap Value

iShares Russell Midcap Growth

iShares Barclays Aggregate Bond
Vanguard Short-Term Invest-Grade Adm
First American Prime Obligation Z
SPDR Euro Stoxx 50 ETF

SPDR Barclays High Yield Bond ETF
Vanguard FTSE Emerging Markets ETF

Dodge & Cox Stock Holdings are subject to change at the
SPDR Euro Stoxx 50 ETF discretion of the investment manager.
PIMCO High Yield
STYLE
High Yield
Large Cap Value 409 Small Ca
ggﬂz 21 /— mzaz% p

Intl Stocks -\ C38
3.8% d
N\

Short-Term Bond
23.3%

The performance records shown represent size-weighted composites of tax exempt accounts that meet the f.ollawlng criteria:

Composites are managed by HighMark's HighMark Capital Advisors (HCA) with full investment authority according to the PARS
Conservative active and passive objectives and do not have equity concentration of 25% or more in one common stock security.

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank
may charge clients as much as 0.60% annual management fee based on a sliding scale. As of March 31, 2015, the blended rate is
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management
of the portfolio, will reduce the portfolio retums. Assuming an investment for five years, a 5% annualtotal return, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm's policies and
procedures for calculating and reporting performance results is available uponrequest. In Q1 2010, the PARS Composite definition
was changedfrom $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are
calculated based on trade-date accounting.

Blended benchmarks represent HighMark's strategic allocations between equity, fixed income, and cash and are rebalanced monthly.
Benchmark retums do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index s representative of the
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index
designed to measure developed market equity performance, excludingthe U.S. and Canada. The MSCI Emerging Markets Free Index
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master Il Index tracks the
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S, domestic market.
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanagedBarclays Capital (BC) U.S.
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merill Lynch (ML) 1-3 Year U.S.
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill index tracks the yield of the 1-month U.S. Treasury
Bill.

HighMark Capital Management, Inc. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation,
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results.
Individual account management and construction will vary depending on each client's investment needs and objectives. Investments
employing HighMark strategies are, NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits,
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.
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CAPITAL MANAGEMENT

WHY THE PARS i
MODERATELY CONSERVATIVE PORTFOLIO?

oiution

Comprehensive inve
HighMark® Capital Management, Inc.’s (HighMark)
diversified investment portfolios are designed to
balance return expectations with risk tolerance.
Key features include: sophisticated asset allocation
and optimization techniques, four layers of
diversification (asset class, style, manager, and
security), access to rigorously screened, top tier
money managers, flexible investment options, and
experienced investment management.

Rigorous Manager Due Diligence

Our manager review committee utilizes a rigorous
screening process that searches for investment
managers and styles that have not only produced
above-average returns within acceptable risk
parameters, but have the resources and commitment
to continue to deliver these results. We have set high
standards for our investment managers and funds.
This is a highly specialized, time consuming approach
dedicated to one goal: competitive and consistent
performance.

Flexible investment Options

In order to meet the unique needs of our clients,

we offer access to flexible implementation strategies:
HighMark Plus utilizes actively managed mutual
funds while Index Plus utilizes index-based securities,
including exchange-traded funds. Both investment
options leverage HighMark’s active asset allocation
approach.

Risk Management

The portfolio is constructed to control risk through
four layers of diversification — asset classes (cash,
fixed income, equity), investment styles (large cap,
small cap, international, value, growth), managers
and securities. Disciplined mutual fund selection and
monitoring process helps to drive return potential
while reducing portfolio risk.

INVESTMENT OBJECTIVE

Efficient Frontier
To provide current income and
moderate capital appreciation.
The major portion of the assets is
committed to income-producing
securities. Market fluctuations
should be expected.

Capital Appreciation
Balanced

Moderately Conservative

Reward (Rate of Return)

Conservative

Risk (Standard Deviation)

ASSET ALLOCATION — MODE

Strategic Range Policy Tactical
Equity 20 - 40% 30% 29%
Fixed Income 50 - 80% 65% 68%
Cash 0-20% 5% 3%

(Gross of Investment Management Fees, but
ANNUALIZED TOTA Net of Embedded Fund Fees)

HighiMark Plus (Active) Index Plus (Active)
Current Quarter* 2.10% Current Quarter* 1.75%
Blended Benchmark** 1.73% Blended Benchmark** 1.73%
Year To Date* 2.10% Year To Date* 1.75%
Blended Benchmark* 1.73% Blended Benchmark* 1.73%
1 Year 5.14% 1 Year 5.60%
Blended Benchmark 6.07% Blended Benchmark 6.07%
3 Year 6.17% 3 Year 5.92%
Blended Benchmark 6.05% Blended Benchmark 6.05%
5 Year 6.74% 5 Year 6.45%
Blended Benchmark 6.28% Blended Benchmark 6.28%
10 Year 5.74% Inception To Date (119-Mos.) 5.38%
Blended Benchmark 5.27% Blended Benchmark 5.30%

* Retumns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 15.5% S&P500, 3% Russell Mid Cap, 4.5%
Russell 2000, 2% MSCI EM FREE, 4% MSCI EAFE, 49.25% BC US Agg, 14% ML 1-3 Yr US Corp/Gov't, 1.75% US High Yield
Master Il, 1% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 25% S&P 500; 1.5%
Russell 2000, 3.5% MSCI EAFE, 25% ML 1-3 Year Corp./Gowt, 40% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended
benchmarks were 30% S&P 500, 25% ML 1-3Yr Corp/Gov, 40% BC Agg, and 5% Citi 1 Mth T-Bill.

HighMark Plus (Aciive) index Plus (Passive)
2008 -15.37% 2008 -12.40%
2009 18.71% 2009 11.92%
2010 10.46% 2010 9.72%
2011 1.75% 2011 3.24%
2012 10.88% 2012 8.24%
2013 7.30% 2013 6.78%
2014 4.41% 2014 5.40%
PORTFOLIO FACTS
Highhark Plus (Active) index Plus (Passive)
Inception Data 08/2004 Inception Data 05/2005
No of Funds in Portfolio 20 No of Funds in Portfolio 14

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results.
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Suite 1600

San Francisco, CA 94104
800:582:4734
www:highmarkcapital.com

ABOUT THE ADVISER

HighMark® CapitalManagement, Ine. (HighMark) has

over 90 years (including predecessor organizations} of
institutional money managenent experience with more

than $15:2 billioniin assets Under management. HighMark
has along termidisciplined appreachito money management |
* and currently manages assets for a wide array of clients.

ABOUT THE PORTFOLIO MANAGEMENT TEAM
Andrew Brown, CFA®
 Senior Porttolio Manager
Investment Experience: since 1994
I HighViatk fentre: since 1997
- Education: MBA; University of Sotithern Califormia;
BA University of Sotithern' California

. Kevin Churchill, CFA®, CFP®
* Senior Portfolio'Manager
- Investment Experience: since 1996
HighMark Tenure: since 2012
- Education: MS, Seatile University;
- BS; University of Puget Sound

Salvatore “Tory” Milazzo lll; CFA®
~Sernior Portfolio Manager
" Investment Experience: since 1991
HighMark Tentre: since 2014
‘Education: BA, Colgate University

J. Keith Stribling, CFA
Senior Porttolio Manager
* Investment Experience: since 1985
- HighMark Tenure: since 1995
- Education: BA, Stetson University

* Christiane fsuda

SeniorPaortiolioManager

" Investment Experience: since 1987

HighiMark Tentre: since 2010

* Education: BA| International Christian University, Tokyo

| Matthew Webber, CFA®
* Senior Portfolio Manager
 Investment Experience: since 1995
- HighMark T'epure: since 2011 :
Education: BA, University of California, Santa Barbara

Anne Wimmer, CFA®
- Senior Portiolio Manager
" Investment Experience: since 1987
HighMark Teptre: since 2007
Education: BA, University of California, Santa Barbara

: Asset Allocation Committer
NimberofilViembersiq4
- Average Y

SAMPLE HOLDINGS

HighMark Plus (Active)

Columbia Contrarian Core Z

T. Rowe Price Growth Stock

Columbia Small Cap Value Il Z

T. Rowe Price New Horizons
Nationwide Bailard International Equities
Nationwide HighMark Bond

Vanguard Short-Term Invest-Grade Adm
Loomis Sayles Value Y

PIMCO Total Return

Dodge & Cox International Stock

MFS International Growth |

Index Plus (Passive)

iShares S&P 500

iShares S&P 500/Value

iShares S&P 500/Growth

iShares S&P Small Cap 600 Value
iShares S&P Small Cap 600 Growth
iShares MSCI EAFE

iShares Russell Midcap Value
iShares Russell Midcap Growth
iShares Barclays Aggregate Bond
Vanguard Short-Term Invest-Grade Adm
First American Prime Obligation Z

SPDR Euro Stoxx 50 ETF
SPDR Barclays High Yield Bond ETF
Vanguard FTSE Emerging Markets ETF

Sentinel Common Stock |

First American Prime Obligation Z
TIAA-CREF Mid Cap Value

Ilvy Mid Cap Growth

Harbor Capital Appreciation
Schroder Emerging Market Equity

Dodge & Cox Stock Holdings are subject to change at the
SPDR Euro Stoxx 50 ETF discretion of the investment manager.
PIMCO High Yield
STYLE
High Yield
Large 40;;’ Value 3.4% Small Cap

Cash

77%.
4o

2.4%

Large Cap Growth /|
42% I

Large Cap Core _I :
6.1% Interm-Term Bond
55.7%
Short-Term Bond —~
8.7%

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria:
Composites are managed by HighMark's HighMark Capital Advisors (HCA) with full investment authority according to the PARS
Moderately Conservative active and passive objectives and do not have equity concentration of 25% or more in one common stock
security.

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank
may charge clients as much as 0.60% annual management fee based on a sliding scale. As of March 31, 2015, the blended rate is
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory
agreementwith US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management
of the portfolio, will reduce the portfolio returns. Assuming an investment for five years, a 5% annualtotal retumn, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm's policies and
procedures for calculatingand reporting performance resulls is available uponrequest. In Q1 2010, the PARS Composite definition
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not
reflect the deduction of investment advisory fees, custody fees, or taxes but do refiect the deduction of trading expenses. Returns are
calculated based on trade-date accounting.

Blended benchmarks represent HighMark's strategic allocations between equity, fixed income, and cash and are rebalanced monthly.
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index
designed to measure developed market equity performance, excludingthe U.S. and Canada. The MSCI Emerging Markets Free Index
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master Il Index tracks the
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market.
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanagedBarclays Capital (BC) U.S.
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S.
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill index tracks the yield of the 1-month U.S. Treasury
Bill.

HighMark Capital Management, Inc. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profitand nonprofit
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes, It may also serve as sub-adviser
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation,
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results.
Individual account management and construction will vary depending on each client's investment needs and objectives. Investments
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Govemment Agency, are NOT Bank deposits,
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.
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PARS DIVERSIFIED PORTFOLIOS
MODERATE
AS OF MARCH 31, 2015

Y ARS DIVERSIFIED
MODERATE PORTFOLIO?

Comprehensive Investment Solution
HighMark® Capital Management, Inc.’s (HighMark)
diversified investment portfolios are designed to
balance return expectations with risk tolerance.
Key features include: sophisticated asset allocation
and optimization techniques, four layers of
diversification (asset class, style, manager, and
security), access to rigorously screened, top tier
money managers, flexible investment options, and
experienced investment management.

Rigorous Manager Due Diligence

Our manager review committee utilizes a rigorous
screening process that searches for investment
managers and styles that have not only produced
above-average returns within acceptable risk
parameters, but have the resources and commitment
to continue to deliver these results. We have set high
standards for our investment managers and funds.
This is a highly specialized, time consuming approach
dedicated to one goal: competitive and consistent
performance.

Flexible Investment Options

In order to meet the unique needs of our clients,

we offer access to flexible implementation strategies:
HighMark Plus utilizes actively managed mutual
funds while Index Plus utilizes index-based securities,
including exchange-traded funds. Both investment
options leverage HighMark’s active asset allocation
approach.

[
[ 2% &=},

The portfolio is constructed to control risk through
four layers of diversification — asset classes (cash,
fixed income, equity), investment styles (large cap,
small cap, international, value, growth), managers
and securities. Disciplined mutual fund selection and
monitoring process helps to drive return potential
while reducing portfolio risk.

Risk Management
g

Efficient Frontier
To provide growth of principal
and income. It is expected that
dividend and interest income will
comprise a significant portion of
total return, although growth
through capital appreciation is
equally important.

Capital Appreciation
Balanced

Moderate

Moderately Conservative

Reward (Rate of Return)

Risk (Standard Deviation)

T ALLOCATION — MC 'E PORTFOLIO
Strategic Range Policy Tactical
Equity 40 - 60% 50% 49%
Fixed Income 40 - 60% 45% 48%
Cash 0-20% 5% 3%

(Gross of Investin gement Fees, but

URNS Net of Embedded Fund Fees)

ANNUALIZ

HighMark Plus (Active) index Plus (Active)

Current Quarter* 2.39% Current Quarter* 2.00%
Blended Benchmark™* 1.93% Blended Benchmark** 1.93%
Year To Date* 2.39% Year To Date* 2.00%
Blended Benchmark* 1.93% Blended Benchmark* 1.93%
1 Year 5.92% 1 Year 6.37%
Blended Benchmark 7.22% Blended Benchmark 7.22%
3 Year 7.99% 3 Year 8.13%
Blended Benchmark 8.56% Blended Benchmark 8.55%
5 Year 8.21% 5 Year 8.31%
Blended Benchmark 8.37% Blended Benchmark 8.37%
10 Year 5.94% Inception To Date (107-Mos.) 5.69%
Blended Benchmark 6.00% Blended Benchmark 5.86%

* Retums less than 1-year are not annualized. **Breakdown for Blended Benchmark: 26.5% S&P500, 5% Russell Mid Cap, 7.5%
Russell 2000, 3.25% MSCI EM FREE, 6% MSCI EAFE, 33.50% BC US Agg, 10% ML 1-3 Yr US Corp/Gov't, 1.50% US High Yield
Master Il, 1.75% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 43% S&P 500; 2%
Russell 2000, 5% MSCI EAFE, 15% ML 1-3 Year Corp./Govt, 30% BC Agg, 5% Citi 1 Mth T-Bil. Prior to April 2007, the blended
benchmarks were 50% S&P 500, 15% ML 1-3Yr Corp/Gov, 30% BC Agg, and 5% Citi 1 Mth T-Bill.

HighMark Plus {Aciive) index Plus {(Passive)

2008 -22.88% 2008 -18.14%
2009 21.47% 2009 16.05%
2010 12.42% 2010 11.77%
2011 0.55% 2011 2.29%
2012 12.25% 2012 10.91%
2013 13.06% 2013 12.79%
2014 4.84% 2014 5.72%

PORTFOLIO FACTS

Index Plus (Fassive)
Inception Data 05/2006
No of Funds in Portfolio 14

HighMark Plus (Active)
Inception Data 10/2004
No of Funds in Portfolio 20

A newly funded account enters a composite after three full months of managementand is removed from a composite at the end of the
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results.
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350 California Street
Suite 1600

San Erancisco, CA 94104
800:582:4734
www:highmarkcapital:com

ABOUT THE ABVISER
HighMark® CapitaliManagement. inc. (HighMark) has
over 90years (including predecessor organizations) of
institutionalimoney management experience with more
than $15.2 billionin'assets Under management. HighMark

- has along term disciplined approach to meney nianagement

and currently manages assets for a wide array of clients.

ABOUT THE PORTFOLIO MTANAGEMENT TEANM
Andrew Brown, CEA®

SeniorPorttolioNManager

Investment Experiencel since 1994

HighMark Tenure: since 1897

Education: MBA, University of Southern Califermia;
[ BA  University of Southiern Galifornia

Kevin Churchill, CFA®, CFP®
*Senior Portfalio Manager
Investment Experience; since 1996
HighMark Tenure: since 2012
Education: MS; Seattle University;
. BS, University of Puget Sound

‘Salvatore “Tory”" Milazzo lll, CEA®

" Senfor Portfolio Manager
investment Experience: since 1991

~ HighMark Tenure: since 2014

~ Education: BA, Colgate University

J. Keith Stribling, CFA
- Senior Portiolio Manager
* Investment Experience: since 1985
HighMark Tenure; since 1995
Edlcation: BA; Stetsoniniversity

I Christiane Tsuda

- Senior Partiolio Managern

Investment Experiencer since 1987

HighMark Tentre: since 2010

* Education: BA; International Christian University, Tokyo

NatthewWebber, CEA®
Senrior PortfolioManagen
Investment Experiencessince 1995
HighMark Tenure; since 2011
Education: BA, University of California, Santa Barbara

- Anne Wimmer, CFA®

- Senior Partfolio Manager

- Investment Experience: since 1937

‘HighMark Tentire: since 2607

Education: BA, University of California, Santa Barbara

i Asset Allocation Committee
“NumberofiViembersiias
/erage Years ol Experience: 26

SAMPLE HOLDINGS

HighMark Plus [Active)

Columbia Contrarian Core Z

T. Rowe Price Growth Stock

Columbia Small Cap Value Il Z

T. Rowe Price New Horizons
Nationwide Bailard International Equities
Nationwide HighMark Bond

Vanguard Short-Term Invest-Grade Adm
Loomis Sayles Value Y

PIMCO Total Return

Dodge & Cox International Stock

index Plus (Passive)

iShares S&P 500

iShares S&P 500/Value

iShares S&P 500/Growth

iShares S&P Small Cap 600 Value
iShares S&P Small Cap 600 Growth
iShares MSCI EAFE

iShares Russell Midcap Value
iShares Russell Midcap Growth
iShares Barclays Aggregate Bond
Vanguard Short-Term Invest-Grade Adm

First American Prime Obligation Z
SPDR Euro Stoxx 50 ETF

SPDR Barclays High Yield Bond ETF
Vanguard FTSE Emerging Markets ETF

MFS International Growth |
Sentinel Common Stock |

First American Prime Obligation Z
TIAA-CREF Mid Cap Value

Ivy Mid Cap Growth

Harbor Capital Appreciation
Schroder Emerging Market Equity

Dodge & Cox Stock Holdings are subject to change at the
SPDR Euro Stoxx 50 ETF discretion of the investment manager.
PIMCO High Yield

STYLE

High Yield
Large Cap Value 2.4%
7.0% /

Cash

Intl Stocks
12.5%

Interm-Term Bond
39.7%

Large Cap Growth /" s
7.0% \

Large Cap Core/ ‘ -
10.6% \_ Short: ;;r;z Bond

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria:
Composites are managed by HighMark's HighMark Capital Advisors (HCA) with full investment authority according to the PARS
d active and passive objectives and do not have equity concentration of 25% or more in one common stack security.

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios. US Bank
may charge clients as much as 0.60% annual management fee based on a sliding scale. As of March 31, 2015, the blended rate is
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management
of the portfolio, will reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm's policies and
procedures for calculating and reporting performance results is available upon request In Q1 2010, the PARS Composite definition
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Returns are
calculated based on trade-date accounting.

Blended benchmarks represent HighMark's strategic allocations betweenequity, fixed income, and cash and are rebalanced monthly.
Benchmark retums do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of
dividends and other eamings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index
designed to measure developed market equity performance, excludingthe U.S. and Canada. The MSCI Emerging Markets Free Index
is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master Il Index tracks the
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market.
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S.
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Meill Lynch (ML) 1-3 Year U.S.
Corporate & Government Index tracks the bond performance of The ML U.S. Corromte & Government Index, with a remaining term to
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury
Bill.

HighMark Capital Management, In¢. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation,
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results.
Individual account management and construction will vary depending on each client's investment needs and objectives. Investments
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits,
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.
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CAPITAL MANAGEMENT

BALANCED
AS OF MARCH 31, 2015

WHY THE PARS DIVERSIFIED

BALANCED PORTFOLIO?

Comprehensive Investment Solution

HighMark® Capital Management, Inc.’s (HighMark)
diversified investment portfolios are designed to
balance return expectations with risk tolerance.
Key features include: sophisticated asset allocation
and optimization techniques, four layers of
diversification (asset class, style, manager, and
security), access to rigorously screened, top tier
money managers, flexible investment options, and

experienced investment management.

Rigorous Manager Due Diligence

Our manager review committee utilizes a rigorous
screening process that searches for investment
managers and styles that have not only produced
above-average returns within acceptable risk
parameters, but have the resources and commitment
to continue to deliver these results. We have set high
standards for our investment managers and funds.
This is a highly specialized, time consuming approach
dedicated to one goal: competitive and consistent
performance.

Flexible Investment Options

In order to meet the unique needs of our clients,

we offer access to flexible implementation strategies:
HighMark Plus utilizes actively managed mutual
funds while Index Plus utilizes index-based securities,
including exchange-traded funds. Both investment
options leverage HighMark’s active asset allocation
approach.

Risk Management

The portfolio is constructed to control risk through
four layers of diversification — asset classes (cash,
fixed income, equity), investment styles (large cap,
small cap, international, value, growth), managers
and securities. Disciplined mutual fund selection and
monitoring process helps to drive return potential
while reducing portfolio risk.

To provide growth of principal

Efficient Frontier

and income. While dividend and T
. : 2 Capital Appreciation
interest income are an important & Balanced
component of the objective’s é v
total return, it is expected that ® Moderately Conservative
capital appreciation will comprise §
a larger portion of the total return.
a Rlskv(Stan&a}dDeviatbn)
ATION -—— BALANCED PORTFOLIO
Strategic Range Policy Tactical
Equity 50 - 70% 60% 58%
Fixed Income 30 -50% 35% 39%
Cash 0-20% 5% 3%
{Gross of invesiment Management Fees, but
ANNUALIZED TO RETURNS Net of Embedded Fund Fees)
HighMark Plus (Active) index Plus (Active)
Current Quarter* 2.62% Current Quarter* 2.06%
Blended Benchmark™* 2.04% Blended Benchmark** 2.04%
Year To Date* 2.62% Year To Date* 2.06%
Blended Benchmark* 2.04% Blended Benchmark* 2.04%
1 Year 6.12% 1 Year 6.66%
Blended Benchmark 7.84% Blended Benchmark 7.84%
3 Year 9.16% 3 Year 9.16%
Blended Benchmark 9.85% Blended Benchmark 9.85%
5 Year 9.10% 5 Year 9.13%
Blended Benchmark 9.52% Blended Benchmark 9.52%
Inception to Date (102-Mos.) 5.50% Inception to Date (90-Mos.) 4.85%
Blended Benchmark 6.13% Blended Benchmark 5.41%

*Returns less than 1-year are not annualized. **Breakdown for Blended Benchmark: 32% S&P500, 6% Russell Mid Cap, 9% Russell
2000, 4% MSCI EM FREE, 7% MSCI EAFE, 27% BC US Agg, 6.75% ML 1-3 Yr US Corp/Gov't, 1.25% US High Yield Master I,
2% Wilshire REIT, and 5% Citi 1 Mth T-Bill. Prior to October 2012, the blended benchmarks were 51% S&P 500; 3% Russell 2000,
6% MSCI EAFE, 5% ML 1-3 Year Corp./Govt, 30% BC Agg, 5% Citi 1 Mth T-Bill. Prior to April 2007, the blended benchmarks were
60% S&P 500, 5% ML 1-3Yr Corp/Gov, 30% BC Agg, and 5% Citi 1 Mth T-Bill.

ANNIIAI RE
ANNUAL Rz

HighMark Plus (Active)

2008 -25.72%
2009 21.36%
2010 14.11%
2011 -0.46%
2012 13.25%
2013 16.61%
2014 4.70%

BRIt R
PORTFOLIO FACTS

Index Plus (Passive)

2008 -23.22%
2009 17.62%
2010 12.76%
2011 1.60%
2012 11.93%
2013 15.63%
2014 6.08%

HighlMark Plus (Active)
Inception Data 10/2006
No of Funds in Portfolio 20

Index Pius (Passive)
Inception Data 10/2007
No of Funds in Portfolio 14

A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different resuits.
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CARITAL MANAGEMENT

350 California Street
Suite 1600

San Erancisco, CA 94104
800:582.4734
www:highmarkcapital:com

ABOUT THE ABVISER

" HighMark® Capital Management, Inc. (HighMark) has

over 90 years (including predecessor organizations) of
institutionallmoney management experience with more

than $15:2 billion in assets Under management. HighMark
has along term disgiplined approach to money management:
and currently manages assets for 2 wide array of clients.

ABOUT THE PORTFOLIO MANAGEMENT TEAM
Andrew Brown, CFA®

SeniorParttolioManager

Investment Experience! since 1994
HighMarkiientires Since 1997

Edication: MBA University ofi Sotithem California;
- BA, University of Southern California

Kevin Churchill, CEA®, CFP®

Senior BortolioManager

- InvestmentExperience: since 1996
HighMark Tentire: since 2012

Education: MS, Seattle University:

 BS, University of Puget Sound

- Salvatore “Tory' Milazzo Ill, CGFA®
* Senior PortfolioManager
Investment Experience: since 1991
HighMark Tenure: since 2014
Edlcation: BA, Colgate University

J: Keith Stribling, CFA

Senior Rortfolio Manager

- Investment Experience: since 1985
HighMark Tentre: since 1995

| Educationt BA, Stetson University

* Christiane Tsuda

Senior Paortfolio Managen

Investment Experience: since 1987

HighMark Fenures since 2010

Education: BA, Interpational Christian University, Tokyo

MatthewWebber, CEA®
- Senior Portiolio Manager
Investment Experience: since 1995
HighMark Tenure: since 2014
'~ Education: BA; University of California, Santa Barbara

~Anpe Wimmer, GFA®

. Senior Portiolio Manager =

Investment Experience: since 1987

i HighMark Tenure: since 2007 :
“"Education: BA, University'of California, Santa Barbara

HighMark Plus {Active) Index Plus (Passive)

Columbia Contrarian Core Z iShares S&P 500
T. Rowe Price Growth Stock iShares S&P 500/Value
Columbia Small Cap Value 1l Z iShares S&P 500/Growth

iShares S&P Small Cap 600 Value
iShares S&P Small Cap 600 Growth
iShares MSCI EAFE

iShares Russell Midcap Value

iShares Russell Midcap Growth:
iShares Barclays Aggregate Bond
Vanguard Short-Term Invest-Grade Adm
First American Prime Obligation Z
SPDR Euro Stoxx 50 ETF

SPDR Barclays High Yield Bond ETF
Vanguard FTSE Emerging Markets ETF

T. Rowe Price New Horizons

Nationwide Bailard International Equities
Nationwide HighMark Bond

Vanguard Short-Term Invest-Grade Adm
Loomis Sayles Value Y

PIMCO Total Return

Dodge & Cox International Stock

MFS International Growth |

Sentinel Common Stock |

First American Prime Obligation Z
TIAA-CREF Mid Cap Value

Ivy Mid Cap Growth

Harbor Capital Appreciation

Schroder Emerging Market Equity

Dodge & Cox Stock Holdings are subject to change at the
SPDR Euro Stoxx 50 ETF discretion of the investment manager.
PIMCO High Yield :
STYLE
High Yield SmallC:
19%  Small Cap
Large 802‘?6 Value 8.8%
Cash
Intl Stocks
Interm-Term Bond
15.0% 32.0%
Mid Cap
50%
Large Cap Growth
. 8.4%
Short-Term Bond
Large Cap Core 4.9%
12.4%

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria:
Composites are managed by HighMark’s HighMark Capital Advisors (HCA) with full investment authority according to the PARS
Balanced active and passive objectives and do not have equity concentration of 25% or more in one common stock security.

The composite name has beenchanged from PARS Balanced/Moderately Aggressive to PARS Ball d on 5/1/2013. The adviser to
the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portfolios, US Bank may charge
clients as much as 0.60% annual management fee based on a sliding scale. As of March 31, 2015, the blended rate is 0.58%. US
Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory agreement with
US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management of the portfolio,
will reduce the portfolio returns. Assuming an investment for five years, a 5% annual total return, and an annual sub-advisory fee rate
of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54 million after fees
(Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm's policies and procedures for
calculatingand reporting per results is available upon request. In Q1 2010, the PARS Composite definitionwas changed
from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not reflect the
deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Retumns are calculated
basedon trade-date accounting.
Blended benchmarks represent HighMark's strategic allocations between equity, fixed income, and cash and are rebalanced monthly.
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of
dividends and other eamings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index
designed to measure developed market equity performance, excludingthe U.S. and Canada. The MSCI Emerging Markets Free Index
is a free float-adjusted market capitalizationindex that is designed to measure equity market performance in the global emerging
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master Il Index tracks the
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market.
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanaged Barclays Capital (BC) U.S.
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merill Lynch (ML) 1-3 Year U.S.
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Govemnment Index, with a remaining term to
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S, Treasury
Bill.
HighMark Capital Management, Inc. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profitand nonprofit
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser
for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG Americas Holdings Corporation,
provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results.
Individual account management and construction will vary depending on each client's investment needs and objectives. Investments
ploying HighMark giesare NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits,
are NOT guaranteed by the Bank or any Bank affiliate, and MAY lose value, including possible loss of principal.
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,aé H IGHMARK® CAPITAL APPRECIATION

CAPITAL MANAGEMENT '~ AS OF MIARCH 31, 2015

WHY THE PARS DIVERSIFIED INVESTMENT OBJECTIVE
N PORTFOLIO?
N POR !.. OLIO? - ) Efficient Frontier
The primary goal of the Capital i
Comprehensive Investment Solution Appreciation objective is growth ¢ s NP p——
HighMark® Capital Management, Inc.’s (HighMark) of principal. The melorporlion of ¢ | Balanced
diversified investment portfolios are designed to e ‘asscts aie invested Moguity' 4 | .
balance return expectations with risk tolerance. securities and market fluctuations 3 o
Key features include: sophisticated asset allocation are expected. @
and optimization techniques, four layers of I
diversification (asset class, style, manager, and Risk (Standard Devistion)
security), access to rigorously screened, top tier LLOCATION — CAPITAL APF
mone}' manag;ers, flexible investment options, and Strategic Range Policy Tactical
experienced investment management. Equity 65 - 85% 75% 73%
&i . ik Fixed Income 10 - 30% 20% 24%
gorous wianager Jue Jiigence
TEPEOUS TENnager e Liligence _ Cash 0-20% 5% 3%
Our manager review committee utilizes a rigorous
screening process that searches for investment ANNUALIZED TOTAL RETURNS LRy S5 SR KPR i, Dis
ANNUALIZED TUTAL RETURND Netof Em ed Fund Fees
managers and styles that have not only produced ANNUALIZE i MR TURNSD  Net of Embedded Fund F )
- - ;
above-average returns within acceptable risk _ Cliert Giamen 2.48%
parameters, but have the resources and commitment -
_ X . Blended Benchmark 2.19%
to continue to deliver these results. We have set high s
X Year To Date 2.48%
standards for our investment managers and funds. .
.o : v 5 ; . Blended Benchmark 2.19%
This is a highly specialized, time consuming approach 1 Year 7 24%
dedicated to one goal: competitive and consistent AR
Blended Benchmark 8.39%
performance.
3 Year 10.58%
0,
Flexible Investment Options Rl Semearmen 11.3004
In order to meet the unique needs of our clients, 5/Year i f’
we offer access to flexible implementation strategies: Blers d?d Benchagh 10 53°°
HighMark Plus utilizes actively managed mutual Inception To Date (75-Mos.) 12.20%
0,
funds while Index Plus utilizes index-based securities, Biepded BefichmEk 15.100%
including exchange—tr aded funds. Both investment 'Relumﬁlzeos(fo m;%gﬁégm;oggm%egsﬁesackldgxnfor1Blengce:dUBenchmark 39.5% S&P500, 7.5% Russell Mid Cap, 10.5%
options leverage HighMark’s active asset allocation Kkt i, 2% Viicttrs FETT Dhaci i e o Ee LSRG, ST LA YL Qoo 196 LS High Yl
approach.
ANNUAL RETU
Risk Management
The portfolio is constructed to control risk through 2008 N/A%
four layers of diversification — asset classes (cash, 2009 23.77%
fixed income, equity), investment styles (large cap, 2010 12.95%
small cap, international, value, growth), managers 2011 -1.35%
and securities. Disciplined mutual fund selection and 2012 13.87%
monitoring process helps to drive return potential 2013 20.33%
while reducing portfolio risk. 2014 6.05%
RTFOLIO FA
HighMark Plus (Active) Index Plus {Passive)
Inception Data 01/2009 Inception Data N/A
No of Funds in Portfolio 20 No of Funds in Portfolio 14
A newly funded account enters a composite after three full months of management and is removed from a composite at the end of the
last full month that the account is consistent with the criteria of the composite. Terminated accounts are included in the historical results
of a composite through the last full month prior to closing. Composites may include accounts invested in domestic (U.S.) or
international (non-U.S.) individual securities, funds, or a combination thereof. Account exclusions based on equity security
concentrations are applied quarterly. Employing a construction methodology different from the above could lead to different results.
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CAPITAL MANAGEMENT

350 California:Street
Suite 1600

San Francisco, CA 94104
800:582.4734
www.highmarkcapital.com

ABOUT THE ABVISER

HighMark® CapitaliManagement, nc. (HighMark) has
over 90'years (includingipredecessor organizations) of
institutional'money management experience with more

- than $15.2 billionin assets tnder management. HighMark

has along term disciplined approach to'money. management

and currently manages assets for a wide array of clients.

L ABOUT THE PORTEOLIO MANAGEMENT TEAM
* Andrew Brown, CFA®

« SeniorPorttolio Manaager

Investment Experience: since 1994

HighMark Tentire: since 1997

Educationt MBA, Universityiot Sotithern Califormia;
BA; University ofi'Southemn California

Kevin Churchill, GEA®, CFP®
Senior Portfolio Manager
Investment Experience; since 1996
HighMark Tenure: since 2012
Education: MS, Seattle University;
BS, University of Puget' Sound

Salvatore “Tory* Milazzo il, GFA®
Sentor Portfolio Manager
investment Experience: since 1991
HighMark Tenure: since 2014
Education: BA, Colgate University

J. Keith Stribling, CFA

" Senior Portfolio Manager

- Investment Experience: since 1985
HighMark Tentire: since 1995

- Education: BA, Stetson University

Christiane Tsuda

“Senior PartfolioManager

Investment Experience: since 1987

. HighMark Tenure: since 2010

- Education: BA| International Christian University. Tokyo

- Matthew Webber, CEA®

* Senior Portfolio Manager

Investment Experience: sinee 1995

HighMark Tenure: since 2011 :
Education: BA, University of €alifornia, Santa Barbara

- ‘Anne Wimmer, CFA®
- 'Senior Paortfelio Manager
Investment Experience: since 1987
- HighMaric Tenlire! since 2007
- Education: BA; University of California, Santa Barbara

. of Experience: 26
(Years): 14

SAMPLE HOLDINGS

HighMark Plus {Active)
Columbia Contrarian Core Z

T. Rowe Price Growth Stock
Columbia Small Cap Value Il Z

T. Rowe Price New Horizons
Nationwide Bailard International Equities
Nationwide HighMark Bond
Vanguard Short-Term Invest-Grade Adm
Loomis Sayles Value Y

PIMCO Total Return

Dodge & Cox International Stock
MFS International Growth |
Sentinel Common Stock |

First American Prime Obligation Z
TIAA-CREF Mid Cap Value

Ivy Mid Cap Growth

Harbor Capital Appreciation
Schroder Emerging Market Equity
Dodge & Cox Stock

SPDR Euro Stoxx 50 ETF

PIMCO High Yield

STYLE

Index Plus {Passive)

iShares S&P 500

iShares S&P 500/Value !

iShares S&P 500/Growth

iShares S&P Small Cap 600 Value
iShares S&P Small Cap 600 Growth
iShares MSCI EAFE

iShares Russell Midcap Value

iShares Russell Midcap Growth

iShares Barclays Aggregate Bond
Vanguard Short-Term Invest-Grade Adm
First American Prime Obligation Z
SPDR Euro Stoxx 50 ETF

SPDR Barclays High Yield Bond ETF
Vanguard FTSE Emerging Markets ETF

Holdings are subject to change at the
discretion of the investment manager.

Large Cap Value
105%

Large CapGrowth |
10.5%

High Yield
I1.2%

Interm-Term Bond

~ Short-Term Bond
3.1%

\ Large Cap Core
15.6%

The performance records shown represent size-weighted composites of tax exempt accounts that meet the following criteria:
Composites are managed by HighMark's HighMark Capital Advisors (HCA) with full investment authority according to the PARS -
Capital Appreciation active and passive objectives and do not have equity concentration of 25% or more in one common stock

security.

The adviser to the PARS portfolios is US Bank, and HighMark serves as sub-adviser to US Bank to manage these portiolios. US Bank
may charge clients as much as 0.60% annual management fee based on a sliding scale. As of March 31, 2015, the blended rate is
0.58%. US Bank pays HighMark 60% of the annual management fee for assets sub-advised by HighMark under its sub-advisory
agreement with US Bank. The 36 basis points paid to HighMark, as well as other expenses that may be incurred in the management
of the portfolio, will reduce the portfolio retums. Assuming an investment for five years, a 5% annual total retumn, and an annual sub-
advisory fee rate of 0.36% deducted from the assets at market at the end of each year, a 10 million initial value would grow to $12.54
million after fees (Net-of-Fees) and $12.76 million before fees (Gross-of-Fees). Additional information regarding the firm's policies and
procedures for calculatingand reporting performance results is available uponrequest In Q1 2010, the PARS Composite definition
was changed from $750,000 minimum to no minimum. Performance results are calculated and presented in U.S. dollars and do not
reflect the deduction of investment advisory fees, custody fees, or taxes but do reflect the deduction of trading expenses. Retumns are

calculated based on trade-date accounting.

Blended benchmarks represent HighMark's strategic allocations between equity, fixed income, and cash and are rebalanced monthly.
Benchmark returns do not reflect the deduction of advisory fees or other expenses of investing but assumes the reinvestment of
dividends and other earnings. An investor cannot invest directly in an index. The unmanaged S&P 500 Index is representative of the
performance of large companies in the U.S. stock market. The MSCI EAFE Index is a free float-adjusted market capitalization index

designed to measure developed market equity pei

rformance, excludingthe U.S. and Canada. The MSC! Emerging Markets Free Index

is a free float-adjusted market capitalization index that is designed to measure equity market performance in the global emerging
markets. The Russell Midcap Index measures the performance of the mid-cap segment of the U.S. equity universe. The Russell 2000
Index measures the performance of the small-cap segment of the U.S. equity universe. The US High Yield Master Il Index tracks the
performance of below investment grade U.S. dollar-denominated corporate bonds publicly issued in the U.S. domestic market.
Wilshire REIT index measures U.S. publicly traded Real Estate Investment Trusts. The unmanagedBarclays Capital (BC) U.S.
Aggregate Bond Index is generally representative of the U.S. taxable bond market as a whole. The Merrill Lynch (ML) 1-3 Year U.S.
Corporate & Government Index tracks the bond performance of The ML U.S. Corporate & Government Index, with a remaining term to
final maturity less than 3 years. The unmanaged Citigroup 1-Month Treasury Bill Index tracks the yield of the 1-month U.S. Treasury

Bill.

HighMark Capital Management, Inc. (HighMark), an SEC-registered investment adviser, is a wholly owned subsidiary of MUFG Union
Bank, N.A. (MUB). HighMark manages institutional separate account portfolios for a wide variety of for-profit and nonprofit
organizations, public agencies, public and private retirement plans, and personal trusts of all sizes. It may also serve as sub-adviser

for mutual funds, common trust funds, and collective investment funds. MUB, a subsidiary of MUFG A

Holdings Corporation,

provides certain services to HighMark and is compensated for these services. Past performance does not guarantee future results.
Individual account management and construction will vary depending on each client's investment needs and objectives. Investments
employing HighMark strategies are NOT insured by the FDIC or by any other Federal Government Agency, are NOT Bank deposits,
are NOT guaranteed by the Bank or any Bankaffiliate, and MAY lose value, including possible loss of principal.
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PARS RETIREMENT PLAN

June 30, 2015 Actuarial Valuation
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DEFINITIONS

1

E PVPB - Present Value of all Projected Benefits

o Expected benefit payments modeled based on:
o Plan benefit provisions
o Current employee/retiree population
o Actuarial assumptions: Retirement/termination, future salary
increases, longevity
o Discounted to measurement date using discount rate (rate invested
assets are expected to earn in the long-term future).

B AAL - Actuarial Accrued Liability
e Discounted value at measurement date (valuation date) of benefits

“earned” through measurement date
o $0 for District since no past service counted for benefits.

B NC - Normal Cost
e Value of benefits “earned” during year after measurement date
o Benefits “earned” in proportion to expected payroll over employee’s

working lifetime.

1 May 7, 2015

_
T

BENEFIT SUMMARY

1

B Eligibility B Age 62 with 5 years District service
B Retirement B 2% x Final Pay x benefit service payable at 62
Benefit B Final Pay is highest average 36 months
limited to PEPRA limit ($117,020 in 2015)
M Service B Benefit service is years with District after 7/1/15
B Death Benefits | B After 5 years District service — spousal benefit

B Termination

B Refund of employee contributions with 3% interest, or
B Deferred formula benefit calculated at termination

M Disability B Same as termination
B Employee ® % of Normal Cost.
Contributions | M Calculated as % of pay up to PEPRA pay limit.

® Will depend on discount rate and other actuarial assumptions.
B Recalculated in each actuarial valuation

M Service Buy-
back

B Employees may purchase credit for District service before
7/1/2015 by paying the full actuarial cost.

® COLA

M 2% increases per year after retirement

B Benefit Form

B Single life annuity, spousal continuation benefits paid by retiree

“ T Mav 1.2015
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DATA SUMMARY

Participant Statistics

6/30/14
B Actives
e Count 7
o Average Age 43.9
e Average District Service 5.9
e Average Benefit Service 0.0
o Total Payroll 539,000
=Y
ACTUARIAL ASSUMPTIONS
Assumption June 30, 2015 Valuation
B Valuation Date B June 30, 2015

B Determines contributions for fiscal years 2015/16 &
2016/17

B Investments

B To be selected

B Discount Rate

B 6.0%, 6.5% and 7.0% to illustrate possible costs
B Rate to be determined after investment fund is selected
B Net of investment expenses

B Payroll Increase

B Merit Increases — CalPERS 1997-2011 Experience Study
B Aggregate payroll increase — 3.25%

H Mortality,
Withdrawal,
Disability and
Retirement

® CalPERS 1997-2011 Experience Study
B Mortality projected fully generational with Scale MP2014

"7/ Mav 1.2015




ACTUARIAL METHODS

[ 1

Method

June 30, 2015 Valuation

B Actuarial Cost
Method

H Entry Age Normal

B Administrative | B Allowance for administrative expense, if paid from Trust assets, to

Expenses be added to actuarially determined contribution. Assumed $0 for
fiscal years 15/16 and 16/17 (i.e., all costs paid by District)
B Future New B Closed group, no new hires
Entrants
B Employer ® Governed by GASB Statement 68, first applicable for the District
Accounting 6/30/16. Accounting results will differ from those in this funding
report.
; i
FUNDING RESULTS
Actuarial Obligations
6/30/15 Valuation
B Discount Rate 7.00% 6.50% 6.00%
H Present Value of Benefits '
e Active Employees $729,052 |$849,004 |$ 993,243
e Retirees 0 0 0
e Total 729,052 849,004 993,243
B Actuarial Accrued Liability
e Total 0 0 0
B Actuarial Value of Assets 0 0 0
B Unfunded AAL 0 0 0
H Funded Ratio N/A N/A N/A
B Employer Normal Cost
(middle of year payment) $37,546 41,862 46,030

(e




[

FUNDING RESULTS

I

Annual Actuarially Determined Contribution (ADC)

v May 1,2015

6/30/15 Valuation for 15/16 and 16/17
Contributions

B Discount Rate 7.00% 6.50% 6.00%
EBADC-$

e Normal Cost (Employer) $ 37,546 $41,862 $ 46,030

o Administrative expenses paid from Trust 0 0 0

e Total ' 37,546 41,862 46,030
E Projected Payroll (unlimited) 539,132 539,132 539,132
B Employee Contribution Rate (% of

PEPRA-limited pay) 7.50% 8.25% 9.25%
& Total Employer Cost (% total pay) 6.96% 7.76% 8.54%
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Gregg DIEGUEZ
P.O. Box 370404
Montara, Calif. 94037-0404
(650) 544-0714
gadieguez@gmail.com

July 5, 2015

Dear MWSD Board Member:

You will recall from the last two Board meetings that | had reservations about the degree of
research that had been done in preparation for the adoption of a Defined Benefit Plan (a “Plan”)
for district employees. | have since performed some research on the matter, holding
discussions with town managers, investment managers, etc. In the attached document, | have
recorded a list of questions which are an appropriate start for the completion of Due Diligence in
adopting a Defined Benefit plan for district employees.!

The consensus regarding an appropriate decision-making process, given the magnitude and
risks of such a Plan, is to augment the attached document with further questions as your
research may discover, and then, for each question, to provide a written answer. For each
answer, provide a verifiable source, such as a citation to a publication, court finding, investment
prospectus, etc. The completed set of questions and answers will then underpin a final
decision table, which lists all decision criteria, alternatives, and the ranking or finding for each
alternative on each decision criterion.

As my time and your interest permit, | am available to assist in this process. | realize that
performing a fiduciary responsibility in the public trust is significant effort.

Thank you for your efforts on behalf of the Water District.

Sincerely,

" In the printed version, you will note biue fext, which indicates a reference link to a source for supporting evidence.
If you desire the electronic copy of this document, please provide me your email address and I shall forward it to
you.
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Unanswered Questions re MWSD Pension Plan

MWSD is proposing to enter into a defined benefit pension plan for its employees as one way to
retain and compensate valued employees. Since this is a multi-million dollar, long term
decision, standards of due diligence, fiduciary responsibility, and public trust would appear
incumbent on the Board. Below are lists of pertinent questions related to the proposed decision
which would be normally addressed. In order to evidence proper due diligence, | am requesting
that the answers to these (and other) questions regarding the proposed pension plan be
recorded here TOGETHER with citations of the verifiable sources for each answer (e.g. Page X,
paragraph Y of the contract with PARS), and posted for public review on the MWSD website.

Impact of Plan on MWSD

1. What fees were netted from expected returns analyzed by Bartel? If none, then the
analysis needs to be rerun with lower expected returns.

2. As mentioned in the Bartel projections, new GASB accounting standards will apply in
June, 2016 and will show different results. What will the accounting results be under the
new standards?

3. Has any Board member, or advisor thereto, prepared calculations independent of the

sales agents of PARS to audit the adequacy and impact of PARS plans on MWSD? If

so, where are the calculation methodology and results available for review? [Note that
the PARS actuary refused to disclose this material, citing proprietary software - which is
not an excuse for failure to disclose and to allow the Board to perform an audit of their
claims]

Is it legal for MWSD to offer PARS plans? Others have been prohibited.

Note alternative retirement plans designs are available, including Hybrid plans:

http://www.pars401k.com/overview.htm

6. Does anyone on the Board, any advisor of the Board, any family member of a Board
member and/or any MWSD employee have a relationship with PARS? Have all the
above attested in writing as to the absence of same?

7. What is the projected future annual (per year) pension funding requirement to MWSD in
2035 under the Plan? Under what set of assumptions and conditions? In 20257 In
20457

8. What is the total projected future pension obligation to MWSD in 2035 under the Plan?
Under what set of assumptions and conditions? (in other words, how many years of
future payments of what amount will be required to fulfill all pensioner obligations?) In
20257 In 20457

£ g

Impact of Plan on Employees

1. The PARS presentation says 7 employees totaling $539,000 salary eligible for the
pension plan. The "transparent" website says MWSD has 12 employees (in 2014)
including 3 part time. The total of those 12 in 2014 was just shy of $564,064.... if all are
eligible. Which employees are excluded from pension plan?

2. Does the district plan to add employees, and will they get pension benefits? If yes, then
why is this not in the forecast?

3. Can retirees select from non-Highmark funds which have lower expenses and better
performance?

4. Is the PARS plan non-portable?' Is that to motivate employee retention?
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Why are the planned retirement benefits based on only 3 years earnings, as opposed to
35, like Social Security?

Are future social security or PARS Plan benefits reduced when both are present? Yes,
See SSA Publication No. 05-10007.

Are distributions to the employees tax-exempt? (unlike social security) It appears NO.
Are contributions made by employees tax-exempt?

Can employees made additional annual contributions and gain further reduction of the
current year’s taxable income?

Vetting of Plan Manager & Investments

1.

2.

10.

11.

Who, and how, is auditing the claims of the selling agency (PARS and/or Bartel) with
respect to financial impact of the defined benefit plan upon MWSD?
Has any other firm consulted with or presented to MWSD regarding potential retirement
plans? If not, why not? How can a proper decision be made without consideration of
other major investment providers?
What public agency, city or town clients does PARS have in San Mateo and Santa Clara
counties?
What do the financial directors of PARS clients in San Mateo and Santa Clara counties
say about the firm and its services? '
What is the past performance of PARS defined benefit plans with its clients in San
Mateo and Santa Clara counties?
What are PARS fees for: plan administration? Investments? Individual service fees? Any
others? Where are these disclosed, and if not, why not?
a. What are the administrative fees in this PARS plan? (e.g.:The City is required by
California law to have an independent actuarial valuation of our PARS plan every three
years at a cost of $6,750. PARS also charges an administrative fee of $1,800 per year.)
b. Does the new MWSD budget include these fees?
What are all the Highmark fees attendant to the MWSD plan? Some fees are mentioned
in the Highmark materials (listed below), of which only 60 basis points is disclosed
therein:
Management fee: 0.36%
Advisory fees
Trading expenses: presumably 0.60-.36= 0.24%
Platform fees
Administrative fees
Distribution fees

g. Other
Is there a CDSC (contingent deferred sales charge)” on investments in Highmark PARS
funds, as there is for other Highmark funds?
Is there a commission or “sales load fee” on initial investments in Highmark PARS funds,
as there is for other Highmark funds?
Why are the quoted historical Highmark returns ‘Net of Fees’ calculated net of “model
investment management fees” but not actual fees incurred? Or net of fees specified in
the contract to be signed?
Why are Highmark performance data GIPS verified only through 2011 when data
presented extend through 20137 Where is the 2014 data?

"m0 o0 UTw




12.

13.

14.

15.

16.

17.

18.

Risks

—

Has Bartel Associates LLC ever received compensation from PARS, or is it scheduled to
receive compensation in the future as a result of MWSD adoption of the proposed plan?
How do the Highmark fees & expenses of 60 basis points (0.60%) compare to other
investment alternatives? Partial answer: *Vanguard Target Retirement Funds average
expense ratio: 0.17%.

Who has conducted a review of PARS financial statements and SEC filings and what
issues were uncovered that could affect a plan decision to use them? [there are no
annual reports or SEC filings referenced on their website]

What evidence exists that Highmark has corrected the money laundering exposures
which caused problems previously?

Have the PARS Highmark funds been acquired by Nationwide insurance? Why? What is
the effect on the PARS plan? Are the disclosures in the PARS sales materials current
(e.g. management, track record, fees & expenses)?

Is the Japanese ownership of Union Bank, which holds the Highmark Funds, of
concern?’

Where do Union Bank and Highmark stand in rankings of fund performance and
stewardship? Preliminary answer: not listed.

How is the risk of the plan assessed and documented?

As shown in the table of Prudential Insurance Annuity funds, the vast majority of those
annuities that have existed for over 10 years have failed to attain 7% returns, and that is
BEFORE EXPENSES. What evidence was used to predict the returns presented in the
Bartel projections?

Given that diversification is valuable in portfolio management, is MWSD restricted to a)
just one Highmark fund, and b) to only the Highmark funds in the packet provided?
According to the Santa Clara Grand Jury report “Dropping down to a more conservative
6.2% investment rate (still higher than the 6.1% average for the last ten years) is
recommended by many leading economists and recognized financial experts.” Why are
no risk-testing assumptions below 6.0% being considered for the MWSD plan?

Why is the PARS presentation limited to the 2015 valuation issue, when the larger
liability to MWSD will be 20 years hence when current employees are due benefits and
the next generation of workers is also accruing future benefits?

In the face of nationwide pension funding deficiencies in almost every state and city, and
98% of California cities, why has the MWSD Board chosen a defined benefit plan and
not evaluated a defined contribution plan?

What controls are being put in place, and how are they documented and enforced, to
prevent the three most often cited reasons for unfunded pension liability: a) market
losses (ROI lower than the assumed rate), b) retroactive benefit enhancements, and ¢)
other accumulated actuarial assumption changes (e.g., longer life expectancy,
demographic changes).

1 Note that neither Highmark, nor Union Bank, appear on the Top 100 lists of mutual fund families or
“Best” fund families based on a Web Search.




8. How will PARS and MWSD avoid the underfunding that has plagued CalPERS and
virtually all State & Local retirement plans?' What controls are in place to prevent
underfunding of MWSD retirement plan obligations?

9. Are there any conditions under which MWSD can adjust the mandatory contribution of
the Defined Benefit plans? If any, what is that flexibility?

10. What controls are in place to prevent “dumping” of junk bonds, sub-prime mortgages, or
securities from the holdings of the entities managing the retirement plan into the portfolio
supporting the MWSD plan?

11. Why has the Board not evaluated 401K plans, which are the most popular form of
retirement account today?

12. Given that innumerable public agencies have experienced major financial issues with
their unfunded defined benefit pension liabilities, what changes to the proposed plan
have mitigated what amount of that potential risk experienced by so many others?

13. Is it not a conflict of interest for an MWSD employee to be the Plan Manager?

I The PARS plan is not portable, so employees who terminate prior to reaching age 55 do not get any
benefits from PARS. hitp:.//www.cityofbelvedere.org/DocumentCenter/View/1760

i A comprehensive assessment of state underfunding is http://www.pewtrusts.org/en/research-and-
analysis/analysis/2014/04/08/the-fiscal-health-of-state-pension-plans-funding-gap-continues-to-grow
A list of all Calif. Cities and their pension health as of 2013 is hitp://californiapolicycenter.org/california-
city-pension-burdens/
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Unanswered Questions re MWSD Pension Plan
Updated July 11, 2015

MWSD is proposing to enter into a defined benefit pension plan for its employees as one way to
retain and compensate valued employees. Since this is a multi-million dollar, long term
decision, standards of due diligence, fiduciary responsibility, and public trust would appear
incumbent on the Board. Below are lists of pertinent questions related to the proposed decision
which would be normally addressed. In order to evidence proper due diligence, | am requesting
that the answers to these (and other) questions regarding the proposed pension plan be
recorded here TOGETHER with citations of the verifiable sources for each answer (e.g. Page X,
paragraph Y of the contract with PARS), and posted for public review on the MWSD website.

Impact of Plan on MWSD

1. What fees were netted from expected returns analyzed by Bartel? If none, then the
analysis needs to be rerun with lower expected returns.

2. As mentioned in the Bartel projections, new GASB accounting standards will apply in
June, 2016 and will show different results. What will the accounting results be under the
new standards?

3. Has any Board member, or advisor thereto, prepared calculations independent of the

sales agents of PARS to audit the adequacy and impact of PARS plans on MWSD? If

so, where are the calculation methodology and results available for review? [Note that
the PARS actuary refused to disclose this material, citing proprietary software - which is
not an excuse for failure to disclose and to allow the Board to perform an audit of their
claims]

Is it legal for MWSD to offer PARS plans? Others have been prohibited.

Note alternative retirement plans designs are available, including Hybrid plans:

http://lwww.pars401k.com/overview.htm

6. Does anyone on the Board, any advisor of the Board, any family member of a Board
member and/or any MWSD employee have a relationship with PARS? Have all the
above attested in writing as to the absence of same?

7. What is the projected future annual (per year) pension funding requirement to MWSD in
2035 under the Plan? Under what set of assumptions and conditions? In 20257 In
20457

8. What is the total projected future pension obligation to MWSD in 2035 under the Plan?
Under what set of assumptions and conditions? (in other words, how many years of
future payments of what amount will be required to fulfill all pensioner obligations?) In
20257 In 20457

9. What is the annual cost of the actuarial valuation (an essential part of plan management
not performed by PARS per section 5 of the Agreement) mentioned in Exhibit 1A,
section 2 (K)? s this included in the budgeted costs of the plan?

O

Impact of Plan on Employees

1. The PARS presentation says 7 employees totaling $539,000 salary eligible for the
pension plan. The "transparent” website says MWSD has 12 employees (in 2014)
including 3 part time. The total of those 12 in 2014 was just shy of $564,064.... if all are
eligible. Which employees are excluded from pension plan?
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Does the district plan to add employees, and will they get pension benefits? If yes, then
why is this not in the forecast?

Can retirees select from non-Highmark funds which have lower expenses and better
performance?

Is the PARS plan non-portable?' Is that to motivate employee retention?

Why are the planned retirement benefits based on only 3 years earnings, as opposed to
35, like Social Security?

Are future social security or PARS Plan benefits reduced when both are present? Yes,
See SSA Publication No. 05-10007.

Are distributions to the employees tax-exempt? (unlike social security) It appears NO.
Are contributions made by employees tax-exempt?

Can employees made additional annual contributions and gain further reduction of the
current year's taxable income?

Vetting of Plan Manager & Investments

1.

2.

Who, and how, is auditing the claims of the selling agency (PARS and/or Bartel) with
respect to financial impact of the defined benefit plan upon MWSD?

Has any other firm consulted with or presented to MWSD regarding potential retirement
plans? If not, why not? How can a proper decision be made without consideration of
other major investment providers?

What public agency, city or town clients does PARS have in San Mateo and Santa Clara
counties?

What do the financial directors of PARS clients in San Mateo and Santa Clara counties
say about the firm and its services?

What is the past performance of PARS defined benefit plans with its clients in San
Mateo and Santa Clara counties?

What are PARS fees for: plan administration? Investments? Individual service fees? Any
others? Where are these disclosed, and if not, why not?

a. What are the administrative fees in this PARS plan? (e.g.:The City is required by
California law to have an independent actuarial valuation of our PARS plan every three
years at a cost of $6,750. PARS also charges an administrative fee of $1,800 per year.)
UPDATE: it would appear that PARS ongoing fees are $9,000 annually, plus an
unspecified actuarial fee, and certain other fees contingent on the IRS and other
conditions. Source: Exhibit 1B of the proposed AGREEMENT FOR
ADMINISTRATIVE SERVICES.

b. Does the new MWSD budget include these fees?

What are all the Highmark fees attendant to the MWSD plan? Some fees are mentioned
in the Highmark materials (listed below), of which only 60 basis points is disclosed
therein:

Management fee: 0.36%

Advisory fees

Trading expenses: presumably 0.60-.36= 0.24%

Platform fees

Administrative fees

Distribution fees

Other

@0 ao0ow



8. Is there a CDSC (contingent deferred sales charge)” on investments in Highmark PARS
funds, as there is for other Highmark funds?

9. |s there a commission or “sales load fee” on initial investments in Highmark PARS funds,
as there is for other Highmark funds?

10. Why are the quoted historical Highmark returns ‘Net of Fees’ calculated net of “model
investment management fees” but not actual fees incurred? Or net of fees specified in
the contract to be signed?

11. Why are Highmark performance data GIPS verified only through 2011 when data
presented extend through 2013? Where is the 2014 data?

12. Has Bartel Associates LLC ever received compensation from PARS, or is it scheduled to
receive compensation in the future as a result of MWSD adoption of the proposed plan?

13. How do the Highmark fees & expenses of 60 basis points (0.60%) compare to other
investment alternatives? Partial answer: *Vanguard Target Retirement Funds average
expense ratio: 0.17%.

14. Who has conducted a review of PARS financial statements and SEC filings and what
issues were uncovered that could affect a plan decision to use them? [there are no
annual reports or SEC filings referenced on their website]

15. What evidence exists that Highmark has corrected the money laundering exposures
which caused problems previously?

16. Have the PARS Highmark funds been acquired by Nationwide insurance? Why? What is
the effect on the PARS plan? Are the disclosures in the PARS sales materials current
(e.g. management, track record, fees & expenses)?

17. Is the Japanese ownership of Union Bank, which holds the Highmark Funds, of
concern?' Update: materials for the 7/16/15 MWSD Board Meeting now list USBank as
the Plan Trustee. USBank has been cited for low reputation (see link).

18. Where do Union Bank and Highmark stand in rankings of fund performance and
stewardship? Preliminary answer: not listed. Added note: if Highmark has $15 billion in
assets under management, it would rank 87", but ‘US Bank’ and it are not in the top 100
list. ‘US Bancorp’ is ranked 70", if that's the proper name, and it's 1.77% the size of
Vanguard, to name a leading low-cost Mutual Fund Family.

19. UPDATE: Slide 12

PARS Agencies can also utilize their preferred invesiment manager
under a Directed Trustee arrangement

implies MWSD could pick another investment manager, is this correct and how would it
affect expenses to MWSD?

Risks

How is the risk of the plan assessed and documented?
2. As shown in the table of Prudential Insurance Annuity funds, the vast majority of those
annuities that have existed for over 10 years have failed to attain 7% returns, and that is

-

' Note that neither Highmark, nor Union Bank, appear on the Top 100 lists of mutual fund families or
“Best” fund families based on a Web Search.




pnless otherwise specified, performance shown for individu
investment management fee to the account. HighMark and

10.

11.

12.

13.

BEFORE EXPENSES. What evidence was used to predict the returns presented in the

Bartel projections?
a. UPDATE: Slide 14 shows all Highmark funds with 10 Year Returns at under

al mutual funds are net of expense ratios, which includes fi
i L : \ ‘ees charged by ETFs or fund i g
its affiliates do not receive compensation for the use of any non-pr;?:rieta?y fund. i bl graes of Highieoies ovenat

5.95%, and this is presumably BEFORE expenses, which highlights the risk
issue.

b. Note that on slide 18, Highmark discloses that returns are before certain
expenses. What are returns NET of those expenses?

Given that diversification is valuable in portfolio management, is MWSD restricted to a)
just one Highmark fund, and b) to only the Highmark funds in the packet provided?
According to the Santa Clara Grand Jury report “Dropping down to a more conservative
6.2% investment rate (still higher than the 6.1% average for the last ten years) is
recommended by many leading economists and recognized financial experts.” Why are
no risk-testing assumptions below 6.0% being considered for the MWSD plan?

Why is the PARS presentation limited to the 2015 valuation issue, when the larger
liability to MWSD will be 20 years hence when current employees are due benefits and
the next generation of workers is also accruing future benefits?

In the face of nationwide pension funding deficiencies in almost every state and city, and
98% of California cities, why has the MWSD Board chosen a defined benefit plan and
not evaluated a defined contribution plan?

What controls are being put in place, and how are they documented and enforced, to
prevent the three most often cited reasons for unfunded pension liability: a) market
losses (ROI lower than the assumed rate), b) retroactive benefit enhancements, and c)
other accumulated actuarial assumption changes (e.g., longer life expectancy,
demographic changes).

How will PARS and MWSD avoid the underfunding that has plagued CalPERS and
virtually all State & Local retirement plans?' What controls are in place to prevent
underfunding of MWSD retirement plan obligations?

Are there any conditions under which MWSD can adjust the mandatory contribution of
the Defined Benefit plans? If any, what is that flexibility?

What controls are in place to prevent “dumping” of junk bonds, sub-prime mortgages, or
securities from the holdings of the entities managing the retirement plan into the portfolio
supporting the MWSD plan?

Why has the Board not evaluated 401K plans, which are the most popular form of
retirement account today?

Given that innumerable public agencies have experienced major financial issues with
their unfunded defined benefit pension liabilities, what changes to the proposed plan
have mitigated what amount of that potential risk experienced by so many others?

Is it not a conflict of interest for an MWSD employee to be the Plan Manager?




I The PARS plan is not portable, so employees who terminate prior to reaching age 55 do not get any
benefits from PARS. http://www.cityofbelvedere.org/DocumentCenter/View/1760

il A comprehensive assessment of state underfunding is http://www.pewtrusts.org/en/research-and-
analysis/analysis/2014/04/08/the-fiscal-health-of-state-pension-plans-funding-gap-continues-to-grow

A list of all Calif. Cities and their pension health as of 2013 is http://californiapolicycenter.org/california-
city-pension-burdens/
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Questionnaire

. What are your primary reasons for leaving?
Cost of living in District versus pay. New job offers retirement.

. What did you find most satisfying about your job?
Great place to learn, co-workers, the area in general.

. What did you find most frustrating about your job?
Sometimes the intercommunication, or miscommunication.

. Were there any company policies or procedures that made your work more difficult?
No.

. Would you consider returning to this company in the future?
Yes, if economics of situation worked.

. Would you recommend this company to a friend as a good place to work?
Yes, in fact have done so.

. Is there anything the company could have done to prevent you from leaving?
Adjust pay to appropriate levels and add benefits.
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PERCENTAGE OF FINAL COMPENSATION

\perceiss
62

g‘:_‘;;f Percentage of Final Compensation
5| 500 | 550 | 600 | 650 | 7.00 | 7.50 | 800 | 850 | 9.00 | 9.50 | 10.00 | 1050 | 11.00 | 11.50 | 12.00 | 12.50
6 | 600 | 660 | 7.20 | 7.80 | 8.40 | 9.00 | 9.60 | 10.20 | 10.80 | 11.40 | 12.00 [ 12.60 | 13.20 | 13.80 | 14.40 | 15.00
7 | 700 | 770 | 840 | 9.10 | 9.80 | 10.50 | 1120 1190 | 12.60 | 1330 | 14.00 | 1470 | 1540 | 16.10 | 16.80 | 17.50

8 | 800 | 880 | 9.60 | 1040 | 11.20 | 12.00 | 12.80 | 13.60 | 1440 | 15.20 | 16.00 | 16.80 | 17.60 | 18.40 | 19.20 | 20.00
9 | 900 990 |10.80 | 11.70 | 12.60 | 13.50 | 14.40 | 15.30  16.20 | 17.10 | 18.00 | 18.90 | 19.80 | 20.70 | 21.60 | 22.50
10 | 10.00 | 1100 | 12.00 | 13.00 | 1400 | 15.00 | 16.00 | 17.00  18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00
11| 1100 | 12.10 | 13.20 | 1430 | 1540 | 16.50 | 17.60 | 18.70 | 19.80  20.90 | 22.00 | 25.10 | 24.20 | 25.30 | 26.40 | 27.50
12 12.00 | 13.20 | 14.40 | 15.60 | 16.80 | 18.00 l9.20§20.40 21.60  22.80 | 24.00 | 25.20 | 26.40 | 27.60 | 28.80 | 30.00
13 | 13.00 | 1430 | 15.60 | 16.90 | 18.20 | 19.50 | 20.80 | 2210 | 23.40  24.70 | 26.00 | 27.30 | 28.60 | 29.90 | 31.20 | 3250
14 | 1400 | 15.40 | 16.80 | 18.20 | 19.60 | 21.00 | 22.40 | 23.80 | 25.20 26.60 | 28.00 | 29.40 | 30.80 | 32.20 | 33.60 | 35.00
15 | 15.00 | 1650 | 18.00 | 19.50 | 21.00 | 22.50 | 24.00 | 25.50 | 27.00 28.50 | 30.00 | 31.50 | 33.00 | 34.50 | 36.00 | 37.50
16 | 1600 | 17.60 | 19.20 | 20.80 | 22.40 | 24.00 | 25.60 | 27.20 | 28.80 30.40 | 32.00 | 33.60 | 35.20 | 36.80 | 38.40 | 40.00
17 | 17.00 | 1870 | 20.40 | 22.10 | 23.80 | 25.50 | 27.20 | 28.90 30.60 3230 | 34.00 | 35.70 | 37.40 |39.10 | 40.80 | 4250
18 | 18.00 | 19.80 | 21.60 | 23.40 | 25.20 | 27.00 | 28.80 | 30.60  32.40 34.20  36.00  37.80 | 39.60 | 41.40 | 43.20 | 45.00
19 | 19.00 | 2090 | 22.80 | 24.70 | 26,60 | 28.50 | 30.40 | 32.30 3420 36.10  38.00 | 39.90 | 41.80 |43.70 | 45.60 | 47.50
20 |20.00 | 22.00 | 24.00 | 26.00 | 28.00 | 30.00 | 32.00 | 34.00 | 36.00 38.00 40.00 | 42.00 | 44.00 | 46.00 | 48.00 | 50.00
21 | 2100 | 23.10 | 2520 | 27.30 | 29.40 | 31.50 | 33.60 | 35.70 37.80 30.90 42.00 | 4410 4620 48.30 | 50.40 | 52.50
22 122,00 | 2420 | 2640 | 28.60 | 30.80 | 33.00 | 35.20 | 37.40 | 39.60 41.80 44.00 46.20 |48.40 '50.60 | 52.80 | 55.00
25 | 23.00 | 25.30 | 27.60 | 29.90 | 3220 | 3650 | 36.80 | 39.10 4140 4370 46.00 | 48.30 | 50.60 | 52.90 | 55.20 | 5750
24 | 24.00 | 2640 | 28.80 | 31.20 | 33.60 | 36.00 | 3840 | 40.80 4320 45.60 43.00 | 50.40 | 52.80 |55.20 | 57.60 | 60.00
25 | 25.00 | 27.50 | 30.00 | 32.50 | 35.00 | 37.50 | 40.00 | 4250 45.00 | 47.50 50.00 | 52.50 | 55.00 |57.50 | 60.00 | 62.50
26 | 26.00 | 28.60 | 31.20 | 33.80 | 36.40 | 39.00 | 41.60 | 44.20 4G.80 49.40 52.00 | 54.60 | 57.20 | 59.80 | 62.40 | 65.00
27 | 27.00 | 29.70 | 32.40 | 35.10 | 37.80 | 40.50 | 43.20 | 45.90  48.60 | 51.30  54.00 | 5670 | 59.40 | 62.10 | 64.80 | 67.50
28 | 28.00 | 30.80 | 33.60 | 36.40 | 3920 | 42.00 | 44.80 | 47.60  50.40 | 53.20  56.00 | 58.80 | 61.60 | 64.40 | 67.20 | 70.00
29 | 29.00 | 51.90 | 3480 | 37.70 | 40.60 | 4350 | 4640 | 4930 5220 55.10  58.00 60.90 | 63.80 | 66.70 | 69.60 | 72.50
30| 30.00 | 33.00 | 36.00 | 39.00 | 42.00 | 45.00 | 48.00 | 51.00  54.00 | 57.00 | 60.00 | 63.00 | 66.00 | 69.00 | 72.00 | 75.00
31 | 31.00 | 34.10 | 37.20 | 40.30 | 43.40 | 46.50 | 49.60 | 52.70 | 55.80 | 58.90 | 62.00 | 65.10 | 68.20 | 7130 | 74.40 | 77.50
32 | 32.00 | 35.20 | 38.40 | 41.60 | 44.80 | 48.00 | 51.20 | 54.40 | 57.60 | 60.80 | 64.00 | 67.20 | 70.40 | 73.60 | 76.80 | 80.00
33 |33.00 | 36.30 | 39.60 | 42.90 | 46.20 | 49.50 | 52.80 | 56.10 | 59.40 | 62.70 | 66.00 | 69.30 | 72.60 [ 75.90 | 79.20 | 82.50
34 | 3400 | 3740 | 40.80 | 4420 | 47.60 | 51.00 | 5440 | 57.80 | 61.20 | 64.60 | 68.00 | 71.40 | 74.80 | 78.20 | 81.60 | 85.00
35 | 35.00 | 38.50 | 42.00 | 45.50 | 49.00 | 52.50 | 56.00 | 59.50 | 63.00 | 66.50 | 70.00 | 73.50 | 77.00 | 80.50 | 84.00 | 87.50
36 | 36.00 | 39.60 | 43.20 | 46.80 | 50.40 | 54.00 | 57.60 | 61.20 | 64.80 | 68.40 | 72.00 | 75.60 | 79.20 | 82.80 | 86.40 | 90.00
37 | 37.00 | 40.70 | 44.40 | 48.10 | 51.80 | 55.50 | 59.20 | 62.90 | 66.60 | 70.30 | 74.00 | 77.70 | 8140 | 85.10  88.80 | 92.50
38 | 38.00 | 41.80 | 45.60 | 49.40 | 53.20 | 57.00 | 60.80 | 64.60 | 68.40 | 72.20 | 76.00 | 79.80 | 83.60 | 87.40 | 91.20 | 95.00
39 |39.00 | 42.90 | 46.80 | 50.70 | 54.60 | 58.50 | 62.40 | 66.50 | 70.20 | 74.10 | 78.00 | 81.90 | 85.80 [ 89.70 | 93.60 | 97.50

|40 | 40.00 | 44.00 | 48.00 | 52.00 | 56.00 | 60.00 | 64.00 | 68.00 | 72.00 | 76.00 | 80.00 | 84.00 | 88.00 | 92.00 |96.00 |100.00
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PERCENTAGE OF FINAL COMPENSATION

Years of Service Percentage of Final Compensation

5 10.00 10.70 11.40 12.10 12.80 13.50
6 12.00 12.84 13.68 14.52 15.36 16.20
7 14.00 14.98 15.96 16.94 17.92 18.90
8 16.00 17.12 18.24 19.36 20.48 21.60
9 18.00 19.26 20.52 21.78 23.04 24.30
10 20.00 21.40 22.80 24.20 25.60 27.00
11 22.00 23.54 25.08 26.62 28.16 29.70
12 24.00 25.68 2736 29.04 30.72 32.40
13 26.00 27.82 29.64 '31.46 3328 35.10
14 28.00 29.96 31.92 33.88 35.84 37.80
15 30.00 32.10 34.20 36.30 38.40 40.50
16 32.00 34.24 36.48 38.72 40.96 43,20
17 34.00 36.38 38.76 41.14 43.52 45.90
18 36.00 38.52 41.04 43.56 46.08 48.60
19 38.00 40.66 43.32 45.98 48.64 51.30
20 40.00 42.80 45.60 48.40 51.20 54.00
21 42.00 44.94 47.88 50.82 53.76 56.70
22 44.00 47.08 50.16 53.24 56.32 59.40
23 46.00 49.22 52.44 55.66 53.88 62.10
24 4800 51.36 54.72 58.08 61.44 64.80
25 50.00 53.50 57.00 60.50 64.00 67.50
26 52.00 55.64 59.28 62.92 66.56 70.20
27 54.00 57.78 61.56 65.34 69.12 72.90
28 56.00 59.92 63.84 67.76 71.68 75.60
29 58.00 62.06 66.12 70.18 74,24 78.30
30 60.00 64.20 68.40 72.60 76.80 81.00
31 62.00 66.34 70.68 75.02 79.36 83.70
32 64.00 68.48 72.96 77.44 81.92 86.40
33 66.00 70.62 75.24 79.86 84.48 89.10
34 - 72.76 77.52 82.28 87.04 91.80
35 —_ —_ 79.80 84.70 89.60 94.50
36 — — — 87.12 92.16 97.20
37 — —_ — — 94.72 99.90
38 — — — — — 102.60
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